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OWENS COMMUNITY COLLEGE 

REGULAR MEETING OF THE BOARD OF TRUSTEES 

DECEMBER 1, 2020 ~ MINUTES 

 

 

Call to Order – Chair Mary Beth Hammond called the meeting to order at 12:35 p.m., and directed 

the record to show the meeting was held by videoconference and in accordance with the policies of 

the Board of Trustees, Ohio Revised Code, Section 121.22 and Chapter 3358, Ohio executive orders 

and Section 12 of Am. Sub. House Bill 197, as signed by the Ohio Governor.  

 

Roll Call – Roll call was taken, and the following members were present:  Mary Beth Hammond, 

Srinivas Hejeebu, Jason Johnson, Karil Morrissey, Rich Rowe, and Diana Talmage. (6).   

 

Minutes of the Board of Trustees – The minutes of the November 4, 2020 regular meeting were 

provided to the Board of Trustees; hearing no corrections, the chair declared the minutes were 

accepted as written.  

 

President Search Ad Hoc Committee Report – Chair Hammond provided a progress report of the 

President Search.  She noted that the consultants, AGB Search, held listening sessions and conducted 

a survey with employees and members of the community on November 10 and November 13.  She 

commented from her perspective that AGB Search received good feedback from employees and 

community partners who really know Owens and who understand the value of the community college 

mission in northwest Ohio.  She stated that later in the day, the ad hoc committee will be meeting 

with the consultants to review the draft position profile and the advertisement that was developed 

with the input from the listening sessions.  She closed her report by noting the next step on the search 

timeline is to begin advertising the position, mid-December through to February; and, the consultants 

will conduct outreach through their extensive professional network for potential candidates. 

 

Student Life Nominations for Student Recognitions – Chair Hammond provided introductory 

remarks of nominations received for five students from faculty and staff. The Student Life 

Committee was not able to meet in 2020 due to the disruption of the pandemic.  Ms. Talmage, 

committee chair, reviewed the nominations and felt it would be appropriate to recommend the 

nominations to the Board as a whole.  Each nomination was read aloud by a trustee. 

 

RECOGNITION OF STUDENT 

- Jessey Boakye  

RESOLUTION 2020-12-01-02 

 WHEREAS, the Board of Trustees Student Life Committee was chartered to recognize and 

celebrate students for their achievements in academics, community engagement, volunteerism, and 

involvement in student leadership and student life; and 

 

 WHEREAS, Lyndsay Dimick, Academic Advisor, International Student Services, nominated 

student Jessey Boakye for his exemplary academic achievement and for being a true ambassador for 

Owens Community College; and  

 

 WHEREAS, Jessey has demonstrated exemplary academic achievement for earning a perfect 

grade point average in the general arts concentration and for his continuous recognition on the Dean’s 

List, School of Science, Technology, Engineering, & Mathematics*; and 
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 WHEREAS, Jessey comes to Owens from the country of Ghana, and he serves as the 

President of the International Club and as President of the Owens Christian Fellowship Club for 

students; and 

 

 WHEREAS, his nominator wrote, “Jessey’s personal and academic journey is inspiring, and 

I am confident that through his demonstrated leadership, global vision, desire to uplift others…he 

will continue to make a positive impact as he continues his journey, wherever it may lead him”;  

 

 NOW, THEREFORE, BE IT HEREBY RESOLVED that the Owens Community College 

Board of Trustees awards Jessey Boakye with a Certificate of Recognition for Exemplary 

Academic Achievement. 

 

*Board Secretary corrected the student’s academic school for the minutes.  

 

Mr. Johnson read the nomination, and he made a motion to award the recognition to the student, 

which was seconded by Ms. Talmage.  Following a voice vote, the motion was adopted.  Student 

Jessey Boakye thanked the Board of Trustees for their acknowledgment of his hard work, and he 

expressed his appreciation for the opportunity at the College and that he will continue to be motivated 

to impact others. 

 

RECOGNITION OF STUDENT 

- Megan Dunne  

RESOLUTION 2020-12-01-03 

 WHEREAS, the Board of Trustees Student Life Committee was chartered to recognize and 

celebrate students for their achievements in academics, community engagement, volunteerism, and 

involvement in student leadership and student life; and 

 

 WHEREAS, Andre Duclos, Instructor, Economics, nominated student Megan Dunne for her 

extraordinary community engagement and volunteerism; and,  

 

 WHEREAS, Megan has demonstrated teamwork and leadership as a student-athlete and 

member of the 2019 Owens Express National Championship Volleyball team; and, 

 

 WHEREAS, Megan mentors a sixth grade girls basketball team on skills and the importance 

of teamwork and team spirit toward achieving their goals, both on and off the court; and,  

  

 WHEREAS, Megan serves on the Wood County 4-H Fair Board and is a role model to young 

people in their positive development and awareness of agriculture in the community;   

 

 NOW, THEREFORE, BE IT HEREBY RESOLVED that the Owens Community College 

Board of Trustees awards Megan Dunne with a Certificate of Recognition for Extraordinary 

Community Engagement and Volunteerism. 

Ms. Morrissey read the nomination, and she made a motion to award the recognition to the student, 

which was seconded by Dr. Hejeebu.  Following a voice vote, the motion was adopted.  Student 

Megan Dunne thanked the Board of Trustees for their recognition, and she has appreciated her time 

at the College. 
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RECOGNITION OF STUDENT 

- Alex Dahms  

RESOLUTION 2020-12-01-04 

 WHEREAS, the Board of Trustees Student Life Committee was chartered to recognize and 

celebrate students for their achievements in academics, community engagement, volunteerism, and 

involvement in student leadership and student life; and 

 

 WHEREAS, Tracy Campbell, Chair, Applied Engineering and Industrial Technologies, 

nominated student Alex Dahms for his exemplary academic achievement; and,  

 

 WHEREAS, Alex has demonstrated exemplary academic achievement for earning a perfect 

grade point average in the FAME program, which is a rigorous advanced manufacturing education 

and workforce training program, and for his standing on the Dean’s List, School of STEM; and 

 

 WHEREAS, Alex’ full course load includes on-the-job training with the FAME program 

sponsor-employer, Veoneer Nissin Brake Systems, Findlay; 

 

 NOW, THEREFORE, BE IT HEREBY RESOLVED that the Owens Community College 

Board of Trustees awards Alex Dahms with a Certificate of Recognition for Exemplary Academic 

Achievement. 

 

Mr. Rowe read the nomination, and he made a motion to award the recognition to the student, which 

was seconded by Ms. Morrissey.  Following a voice vote, the motion was adopted.  Student 

Alex Dahms thanked the Board of Trustees for their recognition. 

 

RECOGNITION OF STUDENT 

- Justin Bennett  

RESOLUTION 2020-12-01-05 

 WHEREAS, the Board of Trustees Student Life Committee was chartered to recognize and 

celebrate students for their achievements in academics, community engagement, volunteerism, and 

involvement in student leadership and student life; and 

 

 WHEREAS, Tracy Campbell, Chair, Applied Engineering and Industrial Technologies, 

nominated student Justin Bennett for his exemplary student leadership; and,  

 

 WHEREAS, Justin, contributes his life skills as a veteran and as a parent, in his role as a 

student-leader in the FAME program, a rigorous advanced manufacturing education and workforce 

training program, where his professionalism, constructive guidance and team spirit lifts other 

students in the program; and 

 

 WHEREAS, Justin’s full course load includes on-the-job training with the FAME program 

sponsor-employer, Simona PMC, Findlay; 

 

 NOW, THEREFORE, BE IT HEREBY RESOLVED that the Owens Community College 

Board of Trustees awards Justin Bennett with a Certificate of Recognition for Exceptional 

Student Leadership. 
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Mr. Rowe read the nomination, and he made a motion to award the recognition to the student, which 

was seconded by Ms. Talmage.  Following a voice vote, the motion was adopted.  Student 

Justin Bennett thanked the Board of Trustees, his teachers and mentors for the recognition. 

 

RECOGNITION OF STUDENT 

- Kai-Sean Dominique Fell  

 

RESOLUTION 2020-12-01-01 

 WHEREAS, the Board of Trustees Student Life Committee was chartered to recognize and 

celebrate students for their achievements in academics, community engagement, volunteerism, and 

involvement in student leadership and student life; and 

 

 WHEREAS, Jason Brouwer, Assistant Professor, Social and Behavioral Sciences, nominated 

student Kai-Sean Dominique Fell for his exceptional student life involvement, including:  

 Serving as the Vice President of Student Government; and  

 Serving as a student worker in the Office of Student Life; and for 

 Being a positive role model, helping students and staff in a ways that express a shared 

belonging to Owens Community College;  

 NOW, THEREFORE, BE IT HEREBY RESOLVED that the Owens Community College 

Board of Trustees awards Kai-Sean Dominique Fell with a Certificate of Recognition for Exceptional 

Student Life Involvement. 

Dr. Hejeebu read the nomination, and he made a motion to approve the student recognition, which 

was seconded by Ms. Morrissey.  Following a voice vote, the motion was adopted.   

 

Chair Hammond thanked and congratulated the students who were able to participate, and she 

commented on how meaningful it is for the members of the Board to meet the College’s exceptional 

students.  Chair Hammond expressed a special thank you to the nominators who help to tell our 

student stories in our communities. 

 

Committee Appointment and Comments – Chair Hammond appointed Mr. Rowe to serve as the 

third trustee on the Finance Committee. 

 

Chair Hammond commented that in accordance with the Board Bylaws, appointments to the 

Nominating Ad Hoc Committee are to be made to develop the slate of officers for the February 

election.  She commented that due to the President’s Search in progress, she asked for the Board to 

consider continuing the slate of officers as is (with herself as Chair and Dr. Hejeebu as Vice Chair) 

and then to conduct next February elections by opening up nominations from the floor, per Roberts 

Rules of Order.  She asked for discussion, which Ms. Talmage expressed that it was a good idea.   

 

Chair Hammond called for a motion to continue the slate of officers as-is for the February meeting, 

which was moved by Ms. Morrissey and seconded by Ms. Talmage.  Following a voice vote, the 

motion was adopted.   

 

Interim President’s Report – Interim President Bill Balzer provided a brief update on the planning 

due to the continuing pandemic for the completion of Fall Semester 2020 and the start-up for Spring 

Semester 2021; and he acknowledged the investment of federal CARES and state CARES and GEER 

funding for campus health, safety and student mental health initiatives.      
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Dr. Balzer reviewed the elements from the October 6 Board Retreat SWOT (strength, weakness, 

opportunity, threat) exercise that intersect with the strategic plan with a focus on the Findlay-area 

Campus.  He commented on conducting a preliminary exploration to identify how might the creation 

of educational pathways for the workforce to advance or start careers in advanced manufacturing, 

logistics and other aligned areas.  Hancock County and Findlay have a structure to leverage 

partnerships in education (K-12; higher education) with businesses and industries.  He commented 

on a guiding vision for the exploration, such as an inter-institutional partnership including local and 

state governments and agencies, private sector employers and the education community.  He noted 

a market research study being facilitated with Great Lakes Marketing Research to help identify 

workforce needs.  Continued thought and feedback with stakeholders will guide the exploration.  He 

closed his report by noting post-election projections (Title IX, student debt, college affordability, and 

investments in the community college sector and workforce training) for higher education as reported 

in the Chronicle of Higher Education and Academe Today.  

 

Academic Affairs Report – Denise Smith, Provost/Vice President of Academic Affairs, recognized 

the Trio Student Support Services director and academic engagement specialists for their inaugural, 

successful First Generation Student Celebration in November, which was recognized by the Center 

for First Generation Student Success of NASPA, a national organization for student affairs higher 

education administrators.  Dr. Smith commented on the recommendation of the Completion Plan 

2020-2022, required to be submitted every two years to the Ohio Department of Higher Education.  

She noted that a cross-departmental/divisional academics and student services team developed the 

continuous improvement plan, and the goals were both ambitious and attainable for the two-year 

period.  Dr. Smith also commented on the recommendation of an equity statement that was developed 

by the Equity Committee, vetted college-wide and at the October 6 Board Retreat.  She noted that an 

equity statement serves as a first step in a deliberate movement toward equity and will guide efforts, 

including an equity plan and an equity audit in the implementation of the strategic plan objectives 

2.3 (improve equity outcomes for students) and 5.2 (promote diversity and inclusion among college 

faculty and staff).  Dr. Smith closed her report with a comment on the recommended revisions to the 

3358:11-2-55 Academic Misconduct Policy.   

 

Mr. Johnson asked for the definition of equity, which Dr. Smith summarized equity as to how we 

see to everyone’s needs to be successful.  The following definitions were posted on the online chat 

feature: 

 

 Equity – an environment where every student has the support and resources they need to be 

successful. 

 Equity gap – recognizing the differences in success rates due to systematic disparities. 

 Inclusion – creating a sense of belonging for all community members by promoting a welcoming 

environment where all individuals feel supported, valued, and respected. 

 

Mr. Rowe asked about responsibility and students, which Dr. Smith commented that she sees equity 

as the responsibility (of the institution) for having students.  Dr. Balzer commented on equity as 

providing what people need to be successful, and the administration is making sure that students 

have the tools to be successful. 

 

Ms. Morrissey asked about the follow up from the October 6 Board Retreat discussion on reference 

to social justice in the equity statement.   Dr. Smith commented on the College’s efforts to be 

proactive and that education is a great equalizer.  She continued and noted the Equity Committee is 

in the process of defining specifics, but overall, the equity statement is what we do as a college; we 
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impact a student and their family, and too many people, this is social justice...the progress of moving 

a community forward.  She said it was important to the Equity Committee to have social justice 

included in the equity statement, and the committee will work on a definition for this piece.  

Ms. Morrissey agreed on the importance to include social justice in the equity statement and to define 

it.  Ms. Morrissey continued that it is important for the College to set expectations and to marshal 

resources appropriately, as it is defined.  Dr. Balzer provided an example of the impact of the 

COVID-19 pandemic and equity, as it related to technology and the various student populations.  

Dr. Balzer commented on utilizing the February Board Retreat for more discussion. 

 

Student Services Report – Amy Giordano, Vice President of Enrollment Management and Student 

Services, commented on virtual celebrations to recognize the 352 Fall and Summer 2020 graduates 

with 92 students graduating with honors.  She commented on the suspension of the volleyball 

program, along with several other conference teams, for the academic year due to the ongoing 

COVID-19 pandemic.  She stated that baseball and softball programs for Spring 2021 are still 

underway with delayed practice and non-conference competition, at least through February 1.  She 

commented on new tactics to engage prospective students with the Class of 2020 Spring Start 

Scholarship; Facebook live informational sessions supporting students or featuring academic 

programs; and limited in-person campus visits with prospective students that were successful with a 

72 percent attendance rate.  Ms. Giordano closed her report with an overview of the recommendation 

for the continuation of the alternative funding arrangement for the 2021-2022 academic year for the 

College Credit Plus program. 

 

RECOMMENDATIONS OF THE PRESIDENT TO THE BOARD OF TRUSTEES 
 
Employment of Personnel: 

RESOLUTION 2020-12-01-06 

 BE IT HEREBY RESOLVED that the recommendation of the Interim President to employ the 

following person(s), be approved by the Board of Trustees: 

 

NAME: Levi Good 

ADDRESS: Kalamazoo, MI 

EDUCATION: Master of Business Administration, with a major in Business Administration, 

from Bluffton University; Bachelor of Science in Business Administration, with 

a major in Business Administration, from Ohio Northern University 

EXPERIENCE: Five years of higher education experience in a progressive leadership position 

ASSIGNMENT: Director, Skilled Trades and Apprenticeship Programs 

 

RESOLUTION 2020-12-01-07 

 BE IT HEREBY RESOLVED that the recommendation of the Interim President to revise the 

assignment on the basis indicated below, be approved by the Board of Trustees: 

 

NAME ASSIGNMENT 

Amy Fox Computer Technician 

Jennifer Feehan Representative, Skilled Trades and Apprenticeship Business 

Representative 

 

Dr. Hejeebu made a motion to approve the recommendations, which was seconded by Ms. Talmage.  

Following a voice vote, the motion was adopted.    



10212 

 

 

Recommendation of Policies: 

RESOLUTION 2020-12-01-08 

WHEREAS, board policies and college procedures are reviewed on a five-year cycle, and the 

review process generally includes vetting and posting proposed revisions to employees for feedback; 

and, 

 

WHEREAS, the Interim President and the Vice Presidents reviewed and recommend the 

listed policies, as follows:  

 

 Amendment of 3358:11-2-55 Academic Misconduct Policy for clarification of the 

definition of academic misconduct and the responsibility of the student; 

 Amendment of 3358:11-5-44 Family and Medical Leave Policy for consideration of the 

allowance of an employee for intermittent FMLA leave  for the birth or adoption of a 

child; 

 

NOW, THEREFORE, BE IT HEREBY RESOLVED that the Board of Trustees amends the 

3358:11-2-55 Academic Misconduct Policy (Appendix I); and the 3358:11-5-44 Family and Medical 

Leave Policy (Appendix II); 

 

BE IT FURTHER RESOLVED that the Board of Trustees authorizes the Secretary to the 

Board of Trustees to file said policies with the Ohio Legislative Service Commission.  

 

Ms. Morrissey made a motion to amend said policies, which was seconded by Dr. Hejeebu.  

Following a voice vote, the motion was adopted.   

 

Candidates for Graduation: 

RESOLUTION 2020-12-01-09 

 WHEREAS, pursuant to paragraph (G) of Ohio Revised Code 3358.08, the Owens 

Community College Board of Trustees has the power and duty to grant appropriate associate degrees 

and certificates of achievement to students successfully completing programs of the state community 

college; and 

 

 WHEREAS, pursuant to 3358:11-2-51 Graduation Requirements Policy, a student is eligible 

to become a candidate for an associate degree or a certificate when the student has completed all 

requirements; and 

 

 WHEREAS, the Board of Trustees has delegated and vested the President/Chief Executive 

Officer with the ability to confer associate degrees and certificates to candidates who meet all 

necessary requirements for graduation; and 

 

NOW, THEREFORE, BE IT HEREBY RESOLVED that the Owens Community College 

Board of Trustees approves candidates who have completed the requirements for their respective 

degrees and certificates, including the 71 candidates for the Summer Semester 2020 and 281+ 

candidates for the Fall Semester 2020, in accordance with the 3358:11-2-51 Graduation 

Requirements Policy and procedures. 

 

Ms. Talmage made a motion to approve the recommendation, which was seconded by Mr. Rowe.  

Following a voice vote, the motion was adopted.   
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College Credit Plus Program – Academic Year 2021-2022: 
RESOLUTION 2020-12-01-10 

SYNOPSIS:  Ohio Administrative Code 3333-1-65.6 Funding, established procedures for institutions 

participating in an alternative funding structure agreement for the College Credit Plus program.  

Specifically, OAC 3333-1-65.6 (B)(1)(g) states that each year such an agreement must have an attached 

letter indicating that the institution’s board of trustees’ has authorized the terms of the alternative 

payment structure agreement. 

 

 WHEREAS, the following recommendation of an alternative payment structure agreement is to 

continue the established terms from the 2020-2021 academic year to the 2021-2022 academic year; 

  

NOW, THEREFORE, BE IT HEREBY RESOLVED that the recommendation of the Interim 

President of the terms of an alternative payment structure agreement for the College Credit Plus 

program for the 2021-2022 academic year, be approved by the Owens Community College Board of 

Trustees, as follows: 

(A) $140 per credit hour rate:  college course delivered on the college campus 

(B) $80 per credit hour rate:  college course delivered on-line 

(C) $80 per credit hour rate:  college course delivered at the district high school and taught 

by credentialed college faculty 

(D) Default floor amount per credit hour rate:  college course delivered at the district 

school and taught by credentialed district school faculty 

 

Ms. Morrissey made a motion to approve the recommendation, which was seconded by Ms. Talmage.  

Following a voice vote, the motion was adopted.   

 

Completion Plan Recommendation (Ohio Revised Code 3345.81): 

RESOLUTION 2020-12-01-11 

WHEREAS, the Ohio Revised Code 3345.81 requires that the Board of Trustees of each 

institution of higher education update its strategic completion plan at least once every two years and 

provide a copy of to the Chancellor, Ohio Department of Higher Education upon adoption; and 

 

WHEREAS, in accordance with the Revised Code, the completion plan is designed to 

increase the number of awarded degrees and certificates and shall be consistent with the mission and 

strategic priorities of the institution, including measureable student completion goals and alignment 

with the state’s workforce development priorities; and 

 

NOW, THEREFORE, BE IT HEREBY RESOLVED that the recommendation of the 

President to adopt the 2020-2022 Strategic Completion Plan for Owens Community College, be 

approved by the Board of Trustees. 

 

Mr. Rowe made a motion to approve the recommendation, which was seconded by Ms. Morrissey.  

Following a voice vote, the motion was adopted.   
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The recommendation for an Equity Statement was discussed and tabled, as follows: 

 WHEREAS, the 2019-2022 Strategic Plan addresses and promotes equity, diversity and 

inclusion to improve and enhance the student experience (Goal 2) and to improve college culture and 

quality of life (Goal 5); and  

 

 WHEREAS, an equity committee was formed to monitor progress and improvement of equity 

outcomes, as directed through the strategic plan; and  

 

 WHEREAS, the equity committee developed an equity statement to demonstrate 

commitment and accountability through continuous improvement in college services, processes, 

policies, systems and organizational structure; and  

 

 WHEREAS, the draft equity statement was vetted and feedback was received from faculty, 

staff, administration and the Board of Trustees; and  

 

 WHEREAS the Interim President recommends the equity statement to the Board of Trustees: 
 

Equity Statement 

“Owens Community College is dedicated to cultivating an equitable and inclusive 

college community that considers the impact of its actions on all members.  Owens 

Community College will continue to assess the needs of students, faculty, and staff to 

provide an environment and resources that foster success.  As a community, we will 

adopt practices that promote equity, nurture a culture of inclusion, promote social 

justice, and use that power to ensure success for all our members.” 

 

Ms. Morrissey made a motion to adopt the recommendation for the equity statement, which was 

seconded by Ms. Talmage.  There was discussion.  Mr. Johnson commented that he didn’t have 

enough information to go forward with a vote, and he had unanswered questions.  Ms. Morrissey asked, 

what is the impact, if the Board does not go forward with the vote?  What planning would be impacted? 

Dr. Smith responded that it will be difficult to move forward with updating the website and planning for 

implementation.  Dr. Balzer commented that it is important for the College to have an equity statement, 

but we want something that the Board of Trustees broadly supports.   

 

Chair Hammond asked who was in favor of tabling the recommendation for this meeting, which was 

moved by Dr. Hejeebu and seconded by Mr. Johnson.  Ms. Morrissey commented that the Board needs 

to have a conversation on what we are looking for so that we can guide the team.  Mr. Rowe requested 

definitions for equity and social justice from the College’s viewpoint.  Ms. Morrissey requested examples 

of equity gaps.  She also stated that an equity statement is needed for the institution to be responsive and 

to move forward; we would be remiss not to have it, but we need specificity and we need to provide 

guidance.  Mr. Johnson agreed with Ms. Morrissey’s comments, and he stated he did not have the same 

sense of urgency; that definitions and examples would help to clarify; and, he suggested there be a definite 

date to prevent further delay in the future.  Dr. Balzer responded that college administration will work on 

it and return it to the Board quickly.  Following a voice vote, the motion to table the recommendation 

was adopted. 
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Facilities/Capital Improvements: 

- Local Administration of Capital Projects per Ohio Revised Code 3345.50 

RESOLUTION 2020-125-01-13 

 WHEREAS, Resolution 2019-11-06-07 approved the Request for Capital Improvements for 

the six-year period of fiscal year 2021 through fiscal year 2026 to the Ohio Department of Higher 

Education; and  

 

 WHEREAS, the Interim President recommends that the Board of Trustees authorizes the 

Vice President, Business Affairs/Chief Financial Officer/Treasurer to locally administer the FY 

2021-2022 biennium capital facilities projects under $4 million, pending appropriation by the State 

of Ohio General Assembly; 

 

NOW, THEREFORE, BE IT HEREBY RESOLVED that the Owens Community College 

Board of Trustees approves the authorization of the Vice President, Business Affairs/Chief Financial 

Officer/Treasurer to locally administer the FY 2021-2022 biennium capital facilities projects, in 

accordance with Section 3345.50 of the Revised Code and in compliance with Section 153.16 of the 

Revised Code and the policies of the Board of Trustees. 

 

Mr. Rowe made a motion to approve the recommendation, which was seconded by Dr. Hejeebu. 

Following a voice vote, the motion was adopted.   

 

REGULAR REPORTS 

Dates to Remember – Members of the Board of Trustees were provided with the dates to remember.  

Chair Hammond commented on Giving Tuesday for the College. 

 

Monthly Report to the Board of Trustees – Members of the Board of Trustees were provided with 

the monthly report.  The Chair accepted the monthly report, as submitted.  

 

Financial Report – Members of the Board of Trustees were provided with the financial report for 

the period ending October 31, 2020, which the Chair accepted, as submitted. 

 

Recognition of Outgoing Trustee ~ Chuck Bills – under statements and comments, Chair 

Hammond recognized and publicly thanked Mr. Bills for his service on the Board of Trustees, from 

his first meeting, May 1, 2018 to his last meeting, November 4, 2020: 

 

“Chuck Bills has a long-standing commitment to higher education, having formerly served on the 

Owens Foundation.  He understands the connection between higher education and the region’s 

employers.  Chuck will continue to be an important partner in our community, as he is currently on 

the Regional Growth Partnership Board of Directors and the University of Findlay Board of 

Directors.  We thank you for serving on the Board of Trustees for Owens Community College.  We 

know you will continue your exceptional work in building partnerships that fuel economic growth 

and improve the quality of life in northwest Ohio.” 

 

There was a round of applause for the recognition of Chuck Bills. 
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Adjournment – As there was no further business to come before the Board of Trustees, 

Chair Hammond declared the meeting adjourned at 1:53 p.m. 
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APPENDIX I  

Amendment of 11-2-55 Academic Misconduct Policy  
 

3358:11-2-55 Academic misconduct policy. 

(A) Purpose.  Owens community college seeks to maintain a learning environment that is free from 

academic misconduct.  Academic misconduct is dishonest or unethical behavior that misrepresents 

one’s involvement in an academic assignment, course grade, or related task.  It is a student’s 

responsibility to demonstrate academic honesty and conduct. where students are expected to conduct 

themselves with integrity and honesty, both personally and professionally. The following standards are 

outlined and are promulgated in the associated procedures of this rule.  

(1) Defines expected behavior. 

(2) Articulates prohibited behavior.  

(3) Describes the disciplinary process.  

(4) Outlines possible sanctions.  

(5) Provides an opportunity for appeal.   

(B)    Application:  This rule applies to all students. 

(B) (C)Implementation.  The chief academic officer office of the provost will implement procedures, 

guidelines, and forms, which are consistent with the provisions of this rule.   

 

Promulgated under: 111.15 

Statutory authority: 3358.08 

Rule amplifies: 3358.08 

Prior effective dates: 5/14/2011 

 

History of Reviews 

ASC Review  1-24-18, 3-28-18, 1-29-20, 6-24-20 

VP Review 10-15-20 

Legal Review 10-21-20 

Post for Open Comment – 10-26-20 to 11-5-20  
 
The Academic Standards Committee provided a five-year review and proposes the revisions to the academic 

policies and procedures:    

 Policy – Tightened up the language to a policy statement from an expectation of a student to a definition 

of academic misconduct and student responsibility. 

 Procedures – Added in additional plagiarism examples for math; clarifications for instructor and chair 

responsibilities; alignment with the Student Code of Conduct.  
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APPENDIX II  

Amendment of 11-5-44 Family and Medical Leave Act Policy (Item I) 

 
3358:11-5-44 Family and medical leave policy. 

 

(A) Purpose.  Owens community college understands the importance of family issues in today's work force.  

The college also recognizes that more of its employees than ever before face conflicting demands of 

family obligations and work.  Because an employee may find it necessary to take leave from their job for 

a temporary period to address certain family responsibilities or their own serious health conditions and in 

order to comply with the Family and Medical Leave Act of 1993 Public Law 103-3, Owens community 

college hereby establishes its family and medical leave policy.   

(B) Eligibility.  In order to qualify under this policy, an employee must meet both of the following conditions: 

(1) Must have been employed by Owens community college for at least twelve months or fifty-two 

weeks prior to the leave request.  The twelve months, or fifty-two weeks, need not be consecutive. 

(2) Must have worked at least one thousand two hundred fifty hours during the twelve month period 

immediately before the date when the leave would begin. 

(C) Type of leave covered.  The college will grant an eligible employee up to twelve weeks of family and 

medical leave during each twelve month period (July first through June thirtieth) in accordance with the 

Family and Medical Leave Act of 1993 Public Law 103-3, if the procedures in this policy are followed 

and leave is requested for any of the following reasons: 

(1) The birth of a son or daughter of an employee and in order to care for that child. 

(2) The placement of a son or a daughter with an employee for adoption or foster care. 

(3) To care for a spouse, son, daughter or parent of an employee if the family member has a serious 

health condition. 

(4) An employee’s own serious health condition that renders them unable to perform the functions of 

their position. 

(5) Qualifying exigency (as secretary (of defense) shall, by regulation, determine) arising out of the 

fact that the spouse, or son, daughter, or parent of the employee is on active duty or has been 

notified of an impending call or order to active duty, in support of a contingency operation.   

(D) Type of leave covered.  The college will grant an eligible employee up to twenty-six weeks of family and 

medical leave during each twelve month period (July first through June thirtieth) in accordance with the 

Family and Medical Leave Act of 1993 Public Law 103-3, if the procedures in this policy are followed 

and leave is requested for any of the following reasons: 

Leave to care for a family member (spouse, son, daughter, parent, or next of kin) of a service member 

who is recovering from a serious illness or injury sustained in the line of active duty. 

(E) Serious health condition.  An employee may take leave because of a serious health condition that makes 

them unable to perform the functions of their position.  A serious health condition includes any of the 

following: 
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(1) Hospital care.  Inpatient care (i.e. an overnight stay) in a hospital, hospice or residential medical 

care facility, including any period of incapacity or subsequent treatment in connection with or 

consequent to such inpatient care. 

(2) Absence plus treatment.  A period of incapacity of more than three consecutive calendar days 

(including any subsequent treatment or period of incapacity relating to the same condition) that also 

involves: 

(a) Treatment two or more times by a health care provider, by a nurse or physician's assistant 

under direct supervision of a health care provider or by a provider of health care services (e.g. 

physical therapist) under orders of, or on referral by, a health care provider. 

Treatment includes examinations to determine if a serious health condition exists and 

evaluations of the condition.  Treatment does not include routine physical examinations, eye 

examinations or dental examinations. 

(b) Treatment by a health care provider on at least one occasion which results in a regimen of 

continuing treatment under the supervision of the health care provider. 

A regimen of continuing treatment includes, for example, a course of prescription medication 

(e.g. an antibiotic) or therapy requiring special equipment to resolve or alleviate the health 

condition.  A regimen of treatment does not include the taking of over-the-counter 

medications such as aspirin, antihistamines or salves; or bed-rest, drinking fluids, exercise, 

and other similar activities that can be initiated without a visit to a health care provider. 

(3) Pregnancy.  Any period of incapacity due to pregnancy or for prenatal care. 

(4) Chronic conditions requiring treatments.  A chronic condition which: 

(a) Requires periodic visits for treatment by a health care provider or by a nurse or physician's 

assistant under direct supervision of a health care provider. 

(b) Continues over an extended period of time (including recurring episodes of a single 

underlying condition). 

(c) May cause episodic rather than a continuing period of incapacity (e.g. asthma, diabetes, 

epilepsy, etc.) 

(5) Permanent/long-term conditions requiring supervision.  A period of incapacity which is permanent 

or long-term due to a condition for which treatment may not be effective.  The employee or family 

member must be under continuing supervision of, but need not be receiving treatment by, a health 

care provider.  Examples including Alzheimer’s, a severe stroke or the terminal stages of a disease. 

(6) Multiple treatments (non-chronic conditions).  Any period of absence to receive multiple treatments 

(including any period of recovery therefrom) by a health care provider or by a provider of health 

care services under orders of, or on referral by, a health care provider, either for restorative surgery 

after an accident or other injury or for a condition that would likely result in a period of incapacity 

of more than three consecutive calendar days in the absence of medical intervention or treatment, 

such as cancer (chemotherapy, radiation, etc.), severe arthritis (physical therapy), kidney disease 

(dialysis). 

(7) The college requires the employee to provide a doctor's certification of a serious health condition.  

If an employee has questions about what illnesses may be covered under Family and Medical 
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Leave Act of 1993 Public Law 103-3 or under the college's sick leave plan policy (rule 3358:11-5-

43 of the Administrative Code), they should contact the human resources office. 

(8) If an employee takes paid sick leave for a condition that progresses into a serious health condition 

and they request leave as provided by this policy, the college will designate all or some portion of 

related leave taken as leave under this policy, to the extent that the earlier leave meets the necessary 

qualifications. 

(F) Benefits while on leave.  While on leave under Family and Medical Leave Act of 1993 Public Law 103-3, 

the college will continue the employee’s health benefits during the leave period at the same level and 

under the same conditions as if they had continued to work.  If an employee chooses not to return to work 

for reasons other than the continuation, recurrence or onset of a serious health condition which would 

entitle them to leave or other circumstances beyond their control, the college will require them to 

reimburse the college for the amount it has paid for their health insurance premium during the leave 

period. 

(G) Status after leave.  If an employee takes leave under FMLA, they will be able to return to the same job or 

an equivalent job.  (In accordance with the law, the college may choose to exempt certain highly 

compensated employees from this requirement and not return them to the same or similar position.) 

(H) Use of paid and unpaid leave. 

(1) If an employee has accrued sick leave and if they are taking leave because of their own serious 

health condition or the serious health condition of a family member, they must use paid sick leave 

first and take the remainder of the twelve weeks as unpaid leave.  If they have vacation leave 

available to them, they must also use this paid leave before taking unpaid leave.  (For example, if 

they have one week of vacation and one week of sick leave, they would be able to take two weeks 

of paid leave and ten weeks of unpaid leave under this policy.) 

(2) If an employee is taking leave for the birth of a child, they must use paid sick leave for physical 

recovery following childbirth per doctor's note.  They must then use vacation leave, if available.  

They will then be eligible for the remainder of the twelve weeks as unpaid leave. 

(3) If an employee is taking leave for adoption or foster care of a child and they have paid vacation 

available to them, they must use paid vacation leave prior to taking unpaid leave. 

(4) If an employee is taking leave to care for a family member with a serious health condition and they 

have paid vacation available to them, they must use paid vacation leave prior to taking unpaid 

leave. 

(5) Leave under this policy shall be for a maximum of twelve weeks total.  This total shall include both 

paid and unpaid leave. 

(I) Intermittent leave or a reduced work schedule.  For a personal illness or to care for a sick family member, 

an employee need not take such leave continuously.  They may take it on an intermittent basis or by 

reducing their scheduled work hours if they provide certification from the health care provider that leave 

must be taken in that manner.  The college may temporarily transfer the employee to an available 

alternative position with equivalent pay and benefits if the alternative position would better accommodate 

the intermittent leave or reduced leave schedule.  Request for intermittent leave or reduced leave schedule 

after the birth, adoption or foster care placement of a child will not be considered on a case by case basis 

and must be approved by Human Resources. 

(J) Certification of serious health condition. 
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(1) The college requires certification of a serious health condition by a health care provider to support a 

request for leave.  The employee must respond to such a request within fifteen days of the request 

or provide a reasonable explanation for the delay.  Failure to provide certification will result in a 

denial of leave. 

(2) The college has a right to ask for a second opinion if it has reason to doubt the certification.  The 

college will pay for the employee to get a certification from a second doctor, whom the college will 

select.  If necessary to resolve a conflict between the original certification and the second opinion, 

the college will require the opinion of a third doctor.  The college and the employee will jointly 

select a third doctor, and the college will pay for the opinion.  This third opinion will be considered 

final. 

(K) Procedure for requesting leave.  Except where leave is not foreseeable, the employee must submit a 

family and medical leave request form to their immediate supervisor and the human resources office 

thirty days prior to the start of requested leave.  (If an employee is undergoing planned medical treatment, 

they must make a reasonable effort to schedule the treatment to minimize disruptions to the college's 

operations.)  If it is not possible to give thirty days notice, they must give as much notice as practicable.  

If they fail to provide thirty days notice for foreseeable leave with no reasonable excuse for the delay, the 

leave request may be denied until at least thirty days from the date the college receives notice.  While on 

leave, the employee must report periodically to the human resources office regarding the status of the 

medical condition and their intent to return to work. 

 

Promulgated under: 111.15 

Statutory authority: 3358.08 

Rule amplifies:  3358.08 

Prior effective dates: 3/7/2002, 12/26/2008 

 

 

 


