
 

 

 

 

 

 

VISION 

As the premier two-year college in northwest Ohio, Owens Community College will be the first 

choice for students seeking career credentials and university transfer, and will be recognized as 

an indispensable partner for businesses, educational institutions and community organizations. 

 

 

APPROVALS/ACCREDITATIONS 

The Dental Office Coordinator Certificate and the Associate of Applied Business (AAB) degree 

were approved by the Ohio Department of Higher Education and the Higher Learning 

Commission.  Both programs will be available starting in the Fall Semester 2021. 

 

PROGRAMS AND INITIATIVES 

Congratulations to the School of Nursing and Health Professions students! 

National Council of State Boards of Nursing NCLEX-RN annual results for 2020: 

 OCC pass rate: 89.81% (194/216 passed) 

 Ohio pass rate: 84.41% 

 National pass rate: 86.58% 

 

National Council of State Boards of Nursing NCLEX-PN annual results for 2020:  Owens 

Community College’s Licensed Practical Nursing program is the only school in Ohio to have a 

100% pass rate for 9 consecutive years. 

 OCC pass rate: 100% (8/8 passed) 

 Ohio pass rate: 80.33% 

 National pass rate: 83.09% 

 

American Registry Radiologic Technologist (ARRT) Magnetic Resonance Imaging (MRI) 

examination results for the 4th Quarter, 2020: 

 OCC MRI pass rate:  93.8% (15/16 passed) 

 National pass rate: 74% 

 

General Sonography program had 100% job placement for the Class of 2020. Composite scores 

from returned employer satisfaction surveys was a 4.5 on a five-point scale. 

 

Vascular Sonography program had 86% job placement for the Class of 2020. Composite score 

from returned employer satisfaction surveys was a 4.9 on a five-point scale. 
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The MRI, Sonography, and Radiography Programs collaborated on the purchase of a Picture 

Archiving and Communication System (PACS).  Installation is complete and uploading of 

electronic medical images is in progress.  This will benefit students in all three programs and allow 

for the completion of assignments, instruction, and assessment from any personal computer. 

 

The Sonography programs purchased three General Electric Logiq E10 ultrasound machines for 

use in the laboratory setting. These machines are widely used in clinical affiliates and will increase 

student preparedness for clinical education. 

 

STRATEGIC PLAN 2019-2022 

GOAL 1:  Increase enrollment, completion and student success 

Cathy Ford, Dean, School of Nursing and Health Professions, met with Med Tech faculty and 

administrators from Penta Career Center and Millstream Career Center to develop a pathway for 

their students to enter into the Owens health programs and certificates.  Articulation agreements 

were successfully executed, and the educational partnerships will provide students from Penta and 

Millstream Career Centers with a clear pathway to Owens, including applying for the Start Here 

Scholarship, if eligible.  

 

PS 419, a partnership between Toledo Public School, City of Toledo, and Owens Community 

College, was recently announced by the Toledo Mayor.  Starting Fall Semester 2021, TPS high 

school students will enroll on a pathway that will lead to a career in public safety.  This initiative 

aligns with a program in place for TPS students to graduate from high school with an opportunity 

to obtain an emergency medical technician basic certification.  

 

Marketing is working with the enrollment team and the Owens Faculty Association to develop a 

postcard targeted for 17-18 year olds, residing in the legal service district.  The postcard will 

feature Owens’ faculty.  The recent Great Lakes survey results indicated there was a false 

perception in the community about the qualifications of community college faculty, who are just 

as highly qualified as faculty in a 4-year institution. The postcard will highlight the outstanding 

faculty members in their academic program. 

 

The Veterans Services Office, in collaboration with Admissions, sent 10,000 postcards to veterans 

and veteran affiliates to encourage Summer and Fall registration and to promote the waiver of a 

college application fee and the ability of free printing in the Veterans office for students with 

veteran status. 

 

The Advising Office staff reviewed students with 60 or more credit hours to see if the students met 

requirements for graduation or for earning a certificate.  Additionally, Advising created two new 

resource documents to aid the student registration process. 1) Course format information sheet to 

help a student choose the class schedule format that meets their needs. 2) Ozone registration 

handout to reference the steps on how to register for classes.  A new registration video is being 

made to reflect the new Ozone settings.  

 

Testing Services expanded high school equivalency testing to include HiSET exams.  The addition 

of HiSET will complete our acquisition of all high school equivalency tests accepted by the State 

of Ohio.   
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GOAL 2:  Improve and enhance the student experience 

Career & Transfer Services launched a new student guide as a resource for students.  It outlines the 

steps that a student should be taking throughout their time at Owens to prepare for their future 

career.     

 

 
 

In honor of Black History Month, on February 24, Student Activities hosted Black and Tan, a live 

virtual program featuring two comedians who engage in an informative and interactive talk on 

race.  Forty-seven students, faculty, and staff participated in the event. 

 

April is Community College Month.  Marketing is in the process of building an interactive 

webpage for students, such as: as stress-relieving coloring pages, games, tips on meditation (from 

the Counseling office), and an Owens playlist.  Two short video messages will be produced from 

students and employees for social media. 

 

Dental Hygiene student Gisell Smith was featured on a Virtual Newsletter for the American Dental 

Hygienist Association Student members. She discussed how to manage stress as a student by being 

organized and using stress management tools.  The newsletter has a link to a YouTube video:  

https://www.youtube.com/watch?v=k8qJBVzJOdY&feature=youtu.be 

 

GOAL 3:  Develop workforce and labor market outcomes 

Workforce and Community Services (WCS) is officially the training provider for the Northwest 

Ohio Fatherhood Connection grant, in partnership with the Zepf Center. This grant will provide 

career training for single fathers in advanced manufacturing, truck driving, and healthcare. Each 

training session will have 7 – 15 students.  WCS is also the training provider for the Ohio 

Department of Mental Health and Addiction Services for peer support programs. 

GOAL 4:  Cultivate community image and advancement 

Based on a recommendation from the Ohio Board of Nursing, the Acadia Career Institute contacted 

the Owens Nursing Program to request high fidelity simulation in the areas of pediatrics and 

obstetrics for a group of their students. The Acadia Dean of Nursing shared, “Your instructors 

were extremely knowledgeable and very welcoming and helpful to our students. The simulation 

lab exceeded all of our expectations. We are very grateful for the opportunity to partner with  

https://www.youtube.com/watch?v=k8qJBVzJOdY&feature=youtu.be
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Owens Community College in helping our students to achieve their educational requirements for 

obstetrician (OB) and pediatric (PEDS).  What a tremendous resource for our nursing community. 

We cannot thank you enough for allowing us to share your simulation lab.” 

 

Owens Social Media audience (Facebook, Twitter, LinkedIn, and Instagram) has grown to 85,978 

followers, an increase of 6.55% over the last 12 months. Between Facebook and Twitter, averaging 

445,399 impressions per month over the last 12 months. For calendar year 2020, the College 

achieved over four million impressions on social media with 1,402 unique posts. 

 

GOAL 5:  Improve college culture and quality of life 

Faculty and Staff Recognition 

 Susan Nichols, Instructor, Dental Hygiene, appeared on channel 13 News to highlight the 

continued effort for scheduling free dental care for community children. The Dental Hygiene 

students provided free dental care to help underserved children who are most at risk for tooth 

decay, February 23-24.   

 James Katzner, Manager of Student Life, received a scholarship to virtually attend the annual 

conference of Association for Student Conduct Administration on February 9-12. Mr. Katzner 

participated in a range of sessions, many related to diversity, equity, and inclusion in student 

conduct. It reinforced the importance of reviewing student conduct processes, procedures, and 

outcomes so that all students who go through the conduct process are treated equitably. 

 Angela McGinnis, Manager, Career and Transfer Services, participated in the Career 

Practitioners Institute hosted by the National Career Development Association.  The virtual 

Institute sessions covered topics such as creating a vision board for goal planning; addressing 

diversity, equity, and inclusion in career services; and assisting adults through the job search 

journey.  

 Beth Tronolone, Department Chair served as a panelist for the First Virtual Leadership 

Summit at the American Dental Hygienists’ Association (ADHA) national meeting. 

 Susan Nichols and Miriam Armstrong, Instructors, Dental Hygiene attended the Loupes 

Symposium Continuing education course. Attendees learned about proper ergonomics and 

the use of magnification loupes to improve posture and visual acuity.  The faculty 

encouraged student attendance and the use of magnification loupes as it aligned with course 

curriculum and evidence-based practices for sound ergonomics. 

 

GOAL 6:  Building financial strength and capacity 

The CARES Act student funding had been disbursed and any unclaimed funds have been 

redistributed to students in need. The Federal Coronavirus Relief and Response Supplemental 

Appropriations Act (CRRSAA) has provided the College with an additional $1.9 million to 

directly support students who have demonstrated need and are facing financial challenges due to 

the ongoing pandemic. Part of the CRRSAA Higher Education Relief Fund II (HEERF II) is 

designed to prioritize students with the greatest demonstrated financial need. The Office of 

Financial Aid is preparing for disbursing funds to students.  

 


