
9897 
 
 
 

OWENS COMMUNITY COLLEGE 
REGULAR MEETING OF THE BOARD OF TRUSTEES 

FEBRUARY 6, 2018 ~ MINUTES 
 
 
A meeting of the Board of Trustees was held in the Board Room, Administration Hall, on the 
Owens Community College Toledo Campus. 
 
Call to Order – Chair Diana Talmage called the meeting to order at 12:35 p.m., and directed the 
record to show the meeting was held in accordance with the Ohio Revised Code and the policies of 
the Board of Trustees.   
 
Roll Call – Roll call was taken, and the following members were present:  Mary Beth Hammond, 
Srinivas Hejeebu, Deborah Knight, Ronald McMaster, Edwin Nagle, Rich Rowe, and Diana Talmage 
(7).   
 
Approval of the Minutes of the Board of Trustees – The minutes of the December 5, 2017 regular 
meeting were provided.  The Chair declared the minutes approved as written. 
 
2018-2019 Board of Trustees Meeting Schedule – The Chair presented and accepted the 2018-
2019 Board of Trustees meeting schedule. 
 
President Search Ad Hoc Committee Report – Chair Talmage reported that the President Search 
Ad Hoc Committee met on December 14, 2017 and January 18, 2018.  She noted that the Diversified 
Search consultants posted the position advertisement, and applicants were encouraged to submit 
materials by January 31, 2018.  She also noted that the timeline was updated with the reservation of 
dates in mid-March to hold candidate public forums.  She closed her report by stating the President 
Search Ad Hoc Committee will continue to meet in February.  
 
Finance Committee Report – Mr. Rowe reported the Board’s Finance Committee met on 
January 30, 2018.  He noted that the Finance Committee determined and approved the amount of 
employee theft insurance coverage, in accordance with the Ohio Revised Code 3358.06.  
Additionally, the members had a discussion of the administrative review process for capital items to 
ensure proper controls will provide the caution needed when balancing an increase in fixed assets 
during times when revenue may be decreasing.  
 
Nominating Committee Report – Dr. Hejeebu reported the Nominating Committee met on 
December 5, 2017.  He presented the slate of nominees for the election of officers:  Ms. Talmage for 
the Chair position and Ms. Hammond for the Vice Chair position. 
 
Election of Officers – Dr. Hejeebu called for nominations from the floor.  No further nominations 
were made, and Dr. Hejeebu closed the nominations. 
 
Dr. Hejeebu conducted the election, which was by voice vote.  Ms. Talmage was elected as Chair, 
and Ms. Hammond was elected as Vice Chair. 
 
Board Chair Talmage commented on the honor to serve and acknowledged the trust placed in her as 
Chair of the Board of Trustees.  Vice Chair Hammond commented on the honor and privilege to 
serve with the members of the Board.   
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Interim President’s Report – Interim President Steve Robinson provided his activity report for 
December and January.  He also commented on the process of determining the delay or closure of 
the campuses due to weather based on the snow emergency levels, and he acknowledged the facilities 
staff for snow removal.  Dr. Robinson commented on the value of the Ohio Association of 
Community Colleges (OACC) advocacy for the State’s capital budget bill, and the OACC member 
testimony with respect to new College Credit Plus program requirements of eligibility and testing, 
which a modification of the final rules interpretation should provide a more positive impact for the 
public community colleges.  Dr. Robinson commented on a recommendation to the Board of Trustees 
for the authorization to execute a lease agreement with Rossford Exempted Village Schools for a 
portion of space for the permitted purpose of instruction and other activities normally associated with 
educating Rossford High School students for the approximate period of May, 2018 to 
December 31, 2019.  He noted that such a lease, which will generate one-time revenue, will have an 
impact on the current space being utilized by the College in the buildings of the AudioVisual 
Classroom Center, Math and Science, Library, as well as the areas for rental of the Student Health 
and Activities Center and the Center for Fine and Performing Arts.  He commented that the Rossford 
Board of Education has agreed to the rental rates proposed by College administration for dedicated 
and shared space for a temporary hosting agreement.  He noted that a lease agreement and an 
operating agreement will be finalized in the future.  He closed his report by noting the arrangement 
will be a strategically important partnership.  
 
Academic Affairs Report – Denise Smith, Interim Provost/Vice President of Academic Affairs, 
addressed the recommendation of the duplicative program report, in compliance with Ohio Revised 
Code 3345.35, which she noted that the majority of the College’s low-enrolled duplicative programs 
were ended, and the continuing duplicative programs were justified with either high enrollment, high 
demand or high job placement options.  Ms. Smith noted that the State of Ohio House Bill 49 
included a requirement for Ohio’s public colleges to enter into a regional compact and collaborative 
meetings have begun with the College’s partners (Bowling Green State University, University of 
Toledo, Northwest State Community College, Rhodes State College, Terra State Community 
College) to strategically address the needs of the regional workforce, resource sharing and 
collaboration with all levels of educational programming.  She also noted ongoing meetings with 
regional partners to build transfer pathways for students with the Regional Transfer Grant from the 
Ohio Department of Higher Education.  She noted that the Higher Learning Commission provided 
dates for the current institutional accreditation cycle, which the AQIP systems portfolio is due on 
December 3, 2018, and the follow up site visit is then scheduled for October 21-23, 2019.  She closed 
her report with acknowledging the dedication and the excellence of the faculty and staff who 
participated in the accreditation site visits for the individual programs of Nursing and Magnetic 
Resonance Imaging (MRI).  She shared the following pass rates of graduates who passed their 
professional exams on the first attempt:  100 percent pass rate for MRI; 83 percent pass rate for 
Radiologic Technology; and 100 percent for Occupational Therapy Assistant.  She also shared the 
following NCLEX pass rates for Practical Nursing:  100 percent for the fourth quarter and 100 
percent for the 2017 end of year; and, for Registered Nursing:  100 percent for the fourth quarter and 
92.72 percent for 2017 end of year.  
 
Student Services Report – Amy Giordano, Vice President of Enrollment Management and Student 
Services, opened her report with noting the spring semester start up and navigating students through 
office moves for the Student Services division during construction in progress for the College Hall 
Renovation project.  She provided an update on a safe, dignified learning and working environment 
through education and sharing resources, including the Office of Student Life, and 
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Danielle Filipchuk, Director, Student Life and Title IX Coordinator, who oversees Title IX 
compliance and who has developed a network of trained staff and faculty.  Annual “responsible 
employee” training is being conducted for employees who have positions that students may 
reasonably believe “have the authority to take action to redress sexual violence; and, who has been 
given the duty of reporting incidents of sexual violence or other sexual misconduct to the Title IX 
Coordinator.”  Additionally, a review is being made of area universities’ task force reports on 
awareness and prevention of sexual assault and misconduct for potential collaboration or application 
at the College.  
 
Financial Report – Jeff Ganues, Vice President of Business Affairs, Chief Financial Officer and 
Treasurer, reviewed the financial statements for the period ending December 31, 2017.  He 
commented that the Fiscal Year 2018 projections were showing a year-end net gain of nearly 
$3.2 million.  He commented on changes due to adjustments in the State Share of Instruction, tuition 
projections and capital expenses.  He shared the balances for cash and investments.  The Board Chair 
accepted the financial statements, as submitted for the period ending, December 31, 2017. 
 
EXECUTIVE SESSION 
Chair Talmage announced an executive session for the discussion of pending or imminent litigation, 
collective bargaining and to consider the compensation of public employees.  Dr. McMaster made a 
motion to adjourn to executive session as specified.  Ms. Knight seconded the motion, and the Chair 
called for a roll call vote.  Roll Call:  Mary Beth Hammond, yea; Srinivas Hejeebu, yea; 
Deborah Knight, yea; Ronald McMaster, yea; Edwin Nagle, yea; Rich Rowe, yea; and, 
Diana Talmage, yea (7).   
 
Upon return from executive session, roll call was taken and the following members were present:  
Mary Beth Hammond, Srinivas Hejeebu, Deborah Knight, Ronald McMaster, Edwin Nagle, 
Rich Rowe, and Diana Talmage (7).   
 
RECOMMENDATIONS OF THE PRESIDENT TO THE BOARD OF TRUSTEES 
 
Employment of Personnel: 

RESOLUTION 2018-02-06-01 & 12 
 BE IT HEREBY RESOLVED that the recommendation of the Interim President to employ the 
following person(s), be approved by the Board of Trustees: 
 
NAME: Chad Born 
ADDRESS: Perrysburg, OH 
EDUCATION: Associate of Arts, with a major in Multi-Age Education, from Owens 

Community College 
EXPERIENCE: Three years of switchboard experience 
ASSIGNMENT: Switchboard Supervisor 
 
NAME: Nicholas Kazmaier 
ADDRESS: Perrysburg, OH 
EDUCATION: Associate of Applied Science, with a major in Automotive Business 

Management, from Owens Community College 
EXPERIENCE: Eleven years of service manager experience 
ASSIGNMENT: Corporate Programs Specialist  
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NAME: Jan Meyer 
ADDRESS: Bowling Green, OH 
EDUCATION: Bachelor of Fine Arts, with a major in Graphic Design, from Bowling Green 

State University 
EXPERIENCE: Fifteen years of clerical experience 
ASSIGNMENT: Secretary, Humanities 
 
NAME: Jennifer Rodriguez 
ADDRESS: Leipsic, OH 
EDUCATION: Bachelor of Science, with a major in Interdisciplinary Studies, from Franklin 

University; Associate of Arts, with a major in General Concentration 
EXPERIENCE: Seven years of customer service experience, supervisory experience and Banner 

experience 
ASSIGNMENT: Advocate, Senior 
 
NAME: Jacob Strayer 
ADDRESS: Sylvania, OH 
EDUCATION: Associate of Applied Science, with a major in Criminal Justice Technology, 

from Owens Community College; Associate of Applied Business, with a major 
in Computer Network Administration, from the University of Toledo 

EXPERIENCE: Three years of computer experience with Cisco network certification 
ASSIGNMENT: Associate Network Engineer 
 

RESOLUTION 2018-02-06-02 & 13 
 BE IT HEREBY RESOLVED that the recommendation of the Interim President to revise the 
assignment on the basis indicated below, be approved by the Board of Trustees: 
 
NAME ASSIGNMENT 
Julie Easterday Manager, Events/Copy Center; Specialist Human Resources (Findlay) 
Benjamin Frazier Instructor, Caterpillar 
Anne Fulkerson Director, Institutional Research 
Justin Huber Manager, ABLE Program (Grant-Funded) 
Krista Kiessling Director, Center for Experiential and Community Engaged Learning 
Christopher Kinkade Instructor, Automotive/GM ASEP 
Julie McLaughlin Assistant Chair, Nursing Clinical Operations 
Christopher Pejoro Representative, Admissions (Findlay) 
Michael Sander Dean, School of Liberal Arts 
Michael Spengler Custodian (Third Shift) 
Gary Walkowiak Representative, Admissions (Transfer and Visiting) 
Danielle Filipchuk Director, Student Life and Title IX 
Denise Grupp-Verbon Manager, Internship, School of Liberal Arts 

 
Ms. Hammond made a motion to approve the employment recommendations, which was seconded 
by Mr. Rowe.  Following a voice vote, the motion was adopted. 
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Report of Monthly Budget Transfers for Board Approval: 

RESOLUTION 2018-02-06-03 
 BE IT HEREBY RESOLVED that the report of monthly budget transfers, in accordance with 
the 3358:11-1-12 Financial Standards Policy, be approved by the Board of Trustees.   
 
Mr. Rowe made a motion to approve the report, which was seconded by Ms. Knight.  Following a 
voice vote, the motion was adopted. 
 
Report of Purchase Requisitions, Orders, Bids, Expenditures Requiring Board Approval: 

RESOLUTION 2018-02-06-04 
 BE IT HEREBY RESOLVED that the report(s) of purchase requisitions, orders, or 
expenditures, $50,000 or more, in accordance with the 3358:11-1-12 Financial Standards Policy, be 
approved by the Board of Trustees.   
 
Dr. McMaster made a motion to approve the report, which was seconded by Ms. Hammond.  
Following a voice vote, the motion was adopted. 
 
Chartering of the Board Ad Hoc and Standing Committees and Appointments: 

RESOLUTION 2018-02-06-05 
WHEREAS, 3358:11-1-02(E)(4)(a) of the Bylaws states that standing committees shall be 

chartered annually and approved by majority vote; and 
 

WHEREAS, the Board Chair has the authority to appoint members to standing and ad hoc 
committees;  
 

NOW, THEREFORE, BE IT HEREBY RESOLVED that the Board of Trustees charters and 
charges the standing committees for 2018: 
 

 President Search Ad Hoc Committee ~ to facilitate the search process for a permanent 
President/Chief Executive Officer; 

 Student Life Committee ~ to recognize and celebrate individual students or groups of 
students who demonstrate any of the College’s core values of service, learning, 
innovation, collaboration and excellence through their achievements in academics, 
community engagement or involvement in student leadership or student life; 

 Finance Committee ~ the purpose of the Finance Committee is  
(A) to ensure a generally acceptable level of prudent professional financial management 

and foresight as well as the protection of college assets; 
(B) to review or receive: 

(1) financial audit reports from the Independent Public Accounting or the State 
Auditor; 

(2) other reports related to the college’s finances or financial indicators; 
(C) to provide oversight, guidance and review recommendations, including: 

(1) annual fiscal year unrestricted fund budgets and financial forecasts; 
(2) matters concerning property, capital planning/facilities, tuition, reserves, 

financing options or other as related to the financial condition of the college; 
(D) to establish and monitor a dashboard of financial metrics; 
(E) to be informed of the State’s higher education priorities and funding formula; to 

support Ohio Association of Community Colleges advocacy; and, to support the 
College President in advocacy of the College’s fiscal needs;  
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BE IT FURTHER RESOLVED that it is now appropriate for the Board Chair to appoint the 
trustees to serve on the standing and ad hoc committees and to appoint a designee to serve on the 
Owens Community College Foundation Board of Directors in accordance with the Owens 
Community College Foundation Code of Regulations Section 4.01.  
 
Dr. Hejeebu made a motion to approve the recommendation, which was seconded by Mr. Rowe.  
Following a voice vote, the motion was adopted. 
 
Appointment of OACC Delegate and Alternate: 

RESOLUTION 2018-02-06-06 
 WHEREAS, Owens Community College is a member of the Ohio Association of Community 
Colleges (OACC); and 
 
 WHEREAS, OACC is governed by a board made up of one trustee (designated to serve as 
the delegate) and the president of each such college; and 
 
 WHEREAS, the OACC bylaws require that a trustee delegate and an alternate be annually 
appointed by resolution of the respective board by or on March 31;  
 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Owens Community College 
Board of Trustees that Trustee Diana Talmage is appointed to serve as the delegate and Trustee 
Ronald McMaster is appointed to serve as the alternate to the Ohio Association of Community 
Colleges.  

 
Ms. Hammond made a motion to approve the recommendation, which was seconded by Dr. Hejeebu.  
Following a voice vote, the motion was adopted. 
 
ORC 3345.35 Course Evaluation based on Enrollment and Duplication with Other Institutions 
Report Recommendation: 

RESOLUTION 2018-02-06-07 
SYNOPSIS:  Section 3345.35. of the Ohio Revised Code required that the boards of trustees of 
each state institution of higher education evaluate all courses and programs based on enrollment 
and student performance.  It also required that, for courses with low enrollment, boards evaluate 
the benefits of delivering the course through regional collaboration.  To comply with that 
legislation, the Chancellor provided a definition of low enrollment courses and the boards of each 
state college and university submitted reports that described the process and data used to identify 
courses that met the chancellor’s definition of low enrollments and then provided a summary of 
recommended actions for each identified course.  The Owens Community College Board of 
Trustees approved the course evaluation report on February 2, 2016 with Resolution 2016-02-02-
10.  
 
Effective September 29, 2017, the Chancellor, Ohio Department of Higher Education, in 
compliance with the Amended Substitute House Bill 49, with direction from the Governor’s Task 
Force on Affordability and Efficiency, was charged to define duplicative programs within each 
region of the state, and each institution’s board of trustees must report on duplicative programs and 
evaluate the benefits of collaboration with other institutes of higher education to deliver the 
program.  
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NOW, THEREFORE, BE IT HEREBY RESOLVED that the recommendation of the Interim 
President/CEO and the Interim Vice President of Academic Affairs/CAO to adopt the duplicative 
program report of December 2017 for Owens Community College, be approved by the Board of 
Trustees; and 
 

BE IT FURTHER RESOLVED that notification of the Board of Trustees approval shall 
promptly be submitted to the Chancellor, Ohio Department of Higher Education.  

 
Ms. Knight made a motion to approve the recommendation, which was seconded by Dr. Hejeebu.  
Mr. Rowe asked a clarifying question of the completion of program eliminations on the report, which 
Ms. Smith confirmed the actions were completed.  Following a voice vote, the motion was adopted. 
 
Policy Recommendations: 

RESOLUTION 2018-02-06-08 
WHEREAS, the Academic Standards Committee provided a five-year review of academic 

policies and recommends: 
 Amendment of 3358:11-2-21 Catalog of Record Policy  
 Amendment of 3358:11-2-23 Prerequisites and Corequisites Policy 

 
WHEREAS, the Vice Presidents reviewed and recommend the following college life and 

employment policies for the purpose of clarification: 
 Amendment of 3358:11-3-01 Drug Free School and Alcohol Prevention Policy  
 Amendment of 3358:11-5-12 Drug-free Workplace and Alcohol Prevention Policy  
 Amendment of 3358:11-5-36 Staff Educational Assistance Program for Non-Bargaining 

Staff Policy  
 

WHEREAS, the Interim President concurred and recommends the amendment of said 
policies; 
 

NOW, THEREFORE, BE IT HEREBY RESOLVED that the Board of Trustees amends the 
3358:11-2-21 Catalog of Record Policy (Appendix I), the 3358:11-2-23 Prerequisites and 
Corequisites Policy (Appendix II), the 3358:11-3-01 Drug Free School and Alcohol Prevention 
Policy (Appendix III), the 3358:11-5-12 Drug-free Workplace and Alcohol Prevention Policy 
(Appendix IV), and the 3358:11-5-36 Staff Educational Assistance Program for Non-Bargaining 
Staff Policy (Appendix V); 
 

BE IT FURTHER RESOLVED that the Board of Trustees authorizes the Secretary to the 
Board of Trustees to file said policies with the Ohio Legislative Service Commission.  
 
Dr. Hejeebu made a motion to approve the recommendation, which was seconded by Dr. McMaster.  
Following a voice vote, the motion was adopted. 
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Facilities/Capital Improvements: 
- College Hall Renovation Project 

RESOLUTION 2018-02-06-09 
  BE IT HEREBY RESOLVED that pending approval of the State Controlling Board, 
the recommendation of the Treasurer/Chief Financial Officer and the Interim President to award a 
contract to the following firm for the College Hall Renovation project, using SB 310 capital-
appropriated funds, be approved by the Board of Trustees. 
 

Owens State Community College 
College Hall Renovation 

Furniture and Design Fees NBS Commercial Interiors 
4 North St. Clair St. 
Toledo, OH 43604 

$242,189.81 

 
Mr. Nagle made a motion to approve the recommendation, which was seconded by Ms. Knight.  
Following a voice vote, the motion was adopted. 
 
Owens Community College & Fraternal Order of Police (Dispatchers) 
Tentative Labor Agreement: 

RESOLUTION 2018-02-06-10 
 WHEREAS, Resolution 2015-09-01-05 approved the provisions as incorporated into the 
collective bargaining agreement between the Fraternal Order of Police, Ohio Labor Council, Inc. 
(Dispatchers) and Owens Community College with a term ending date of October 31, 2018; and 
 
 WHEREAS, Article 32 of the collective bargaining agreement includes the parties’ 
agreement to re-open the contract effective October, 2017 for purposes of negotiating only wages 
and health care benefits; and 
 
 WHEREAS, the parties engaged in negotiations related to the aforementioned re-opener and 
reached a tentative agreement on or about December 19, 2017; and the Union membership ratified 
the tentative agreement on that same date; and the tentative agreement is now pending approval of 
the Owens Community College Board of Trustees; and 
 
 WHEREAS, the Interim President and General Counsel/Vice President of Administration 
recommend the terms of the tentative agreement with respect to wages and health care benefits, 
effective the first full pay period of January, 2018, subject to the approval of the Board of Trustees;   
 

NOW, THEREFORE, BE IT HEREBY RESOLVED that the Owens Community College 
Board of Trustees approves the terms of the tentative agreement.  The agreed-upon terms shall be 
incorporated as part of a collective bargaining agreement, effective through October 31, 2019. 
 
Dr. Hejeebu made a motion to approve the resolution, which was seconded by Ms. Hammond. 
Following a voice vote, the motion was adopted. 
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Owens Community College & Fraternal Order of Police (Officers) 
Tentative Labor Agreement: 

RESOLUTION 2018-02-06-11 
 WHEREAS, Resolutions 2014-12-12-02 and 2015-09-01-06 approved the provisions as 
incorporated into the collective bargaining agreement between the Fraternal Order of Police, Ohio 
Labor Council, Inc. (Police Officers), and Owens Community College for the term of 
November 1, 2014, through October 31, 2017; and 
 

WHEREAS, the parties negotiated a tentative memorandum of agreement for a subsequent 
contract on or about December 19, 2017, and the Union membership ratified the tentative agreement 
for a subsequent contract on or about January 11, 2018; and the tentative agreement is now pending 
approval of the Owens Community College Board of Trustees; and 
 

WHEREAS, the Interim President and General Counsel/Vice President of Administration 
recommend the terms of the tentative agreement subject to the approval of the Board of Trustees; 
 

NOW, THEREFORE, BE IT HEREBY RESOLVED that the Owens Community College 
Board of Trustees approves the terms of the tentative agreement.  The agreed-upon terms shall be 
incorporated as part of a collective bargaining agreement, effective through October 31, 2020. 
 
Mr. Nagle made a motion to approve the resolution, which was seconded by Dr. Hejeebu.  Following 
a voice vote, the motion was adopted. 
 
Non-Bargaining Unit Staff Compensation: 

RESOLUTION 2018-02-06-14 
SYNOPSIS:  Non-bargaining unit  full-time and part-time employees (exempt and non-exempt) have 
not received a compensation increase since 2013.  In addition, in 2015 due to financial exigencies, non-
bargaining unit employees’ compensation was reduced.  As such, a recommendation is being made for 
an adjustment to compensation for non-bargaining unit, full-time exempt and non-exempt staff, and 
part-time staff effective the first full pay period in January, 2018.  This recommendation parallels 
adjustments recently provided under two other collective bargaining agreements at the College. 
 
 WHEREAS, the Interim President, Vice President, Business Affairs/CFO, and General 
Counsel/Vice President, Administration recommend, effective the first full pay period in 
January, 2018, a two percent (2%) compensation increase to full-time exempt and non-exempt staff 
and part-time staff, who are not part of any bargaining unit, and who were in their current position 
on or before December 31, 2017;  

 
 NOW, THEREFORE, BE IT HEREBY RESOLVED that the Board of Trustees approves the 
recommendation, and effective the first full pay period in January, 2018, authorizes the College to 
provide a two percent (2%) compensation increase to full-time exempt and non-exempt staff and 
part-time staff, who are not part of any bargaining unit, and who were in their current position on or 
before December 31, 2017. 
 
Mr. Rowe made a motion to approve the recommendation, which was seconded by Ms. Hammond.  
Following a voice vote, the motion was adopted. 
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Authorization of a Lease with Rossford High School: 

RESOLUTION 2018-02-06-15 
NOW, THEREFORE, BE IT HEREBY RESOLVED that Owens Community College Board 

of Trustees authorizes the execution of a lease agreement with Rossford Exempted Village Schools 
for a portion of space for the permitted purpose of instruction and other activities normally associated 
with educating Rossford High School students and community involvement in the high school for 
the approximate period of May, 2018 to December 31, 2019. 
 
Dr. McMaster made a motion to approve the recommendation, which was seconded by Ms. Knight.  
Following a voice vote, the motion was adopted. 
 
STATEMENTS AND COMMENTS 
Ms. Talmage commented on initiating a board self assessment survey, which the Board Secretary 
will mail with the expectation that completed surveys will be timely returned for outcomes to be 
reviewed at the scheduled working retreat at the end of the month. 
 
Ms. Hammond commented on the January 27 Bowling Green Chamber of Commerce dinner meeting 
and the representation of Owens Community College.  Ms. Talmage commented on the February 3 
Perrysburg Rotary dinner event to raise scholarship funds, which was also attended by Mr. Nagle.  
She noted it was a great networking event.  She also commented on the February 7 Auto Dealers 
United for Kids, Cars are the Stars, event to raise scholarship funds, which will also be attended by 
Dr. Hejeebu, Ms. Hammond and Ms. Talmage.   
 
Mr. Rowe addressed a member of the audience, PaulAdams, President, Owens Faculty Association, 
and asked about the Ohio Faculty Congress, which Mr. Adams responded the development of the 
Ohio Faculty Congress is in progress. 
 
REGULAR REPORTS 
Monthly Reports to the Board of Trustees – The monthly reports were provided, which were 
accepted by the Chair. 
 
Adjournment – As there was no further business to come before the Board of Trustees, 
Chair Talmage declared the meeting adjourned. 
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APPENDIX I 
Amendment of 11-2-21 Catalog of Record Policy 

 
3358:11-2-21 Catalog of record policy. 

(A) Purpose.  A student’s program requirements are those found in the program of instruction 
section of the catalog of record that was current at the time of admittance to the college.  A 
student’s catalog of record may change when a student declares a new program of study, or 
withdraws and then re-enters a program of study, or enters into a selective admissions program. 

(B) Implementation.  The chief academic officer office of the provost will implement procedures, 
guidelines, and forms, which are consistent with the provisions of this rule. 

Promulgated under:  111.15 
Statutory authority:  3358.08 
Rule amplifies:  3358.08 
Prior effective dates:  3/7/2002, 2/19/2011 
 
 

APPENDIX II 
Amendment of 11-2-23 Prerequisites and Corequisites Policy 

 
3358:11-2-23 Prerequisites and corequisites policy. 

(A) Purpose.  Prerequisite and corequisite requirements are designed to assist a student students to 
be successful in subsequent classes.  A course Courses specified as a corequisite is a course 
corequisites are courses that must be taken either with or prior to the course requiring the 
corequisite.  A course Courses specified as a prerequisite is a course are courses that must be 
completed prior to the beginning of the course requiring the prerequisite. 

(B) Implementation.  The chief academic officer office of the provost will implement procedures, 
guidelines, and forms, which are consistent with the provisions of this rule. 

Promulgated under:  111.15 
Statutory authority:  3358.08 
Rule amplifies:  3358.08 
Prior effective dates:  3/5/2002, 2/19/2011 
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APPENDIX III 
Amendment of 11-3-01 Drug Free School and Alcohol Prevention Policy 

 
3358:11-3-01 Drug free school and alcohol prevention policy. 

(A) Purpose.  To support and be in compliance with the Drug Free Schools and Communities Act 
Amendments of 1989 and the Drug Free Workplace Act of 1988.  Owens community college 
is a drug free institution.  Accordingly, unlawful activities are prohibited, which include but 
are not limited to:  the possession, use, manufacture, distribution and/or dispensation of a 
controlled substance on college-owned or college-controlled property. 

(B) Discipline.   

(1) The unlawful possession, use or distribution of drugs or alcohol by students on college 
property or as part of any college activity is prohibited.  

  
(2) The college will impose appropriate sanctions on students, up to and including 

expulsion and referral for prosecution, for violation of this standard of conduct. 
 

(3) As referenced in the procedures for rule 3358:11-3-11 of the Administrative Code 
(student conduct), conduct involving prohibited activities shall be subject to 
disciplinary or remedial action, which may depend on a variety of factors. 

 
(C) Application.  This rule applies to all campuses, satellite locations and property owned or 

controlled by the college and includes college vehicles and buses. 

(D) Drug and alcohol abuse prevention program programs and resources.  The college provides drug 
and alcohol abuse prevention program programs and resources regarding the use of drugs and 
alcohol and the dangers associated with such use. 

(E) A biennial biannual review will be conducted to determine the effectiveness of the drug and 
alcohol abuse prevention program. 

 
(F) Implementation.  The vice president of student services will implement the provisions of this 

rule. 
 
Promulgated under:  111.15 
Statutory authority:  3358.08 
Rule amplifies:  3358.08 
Prior effective dates:  3/7/2002, 8/13/2016 
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APPENDIX IV 
Amendment of 11-5-12 Drug-free Workplace and Alcohol Prevention Policy 

 
3358:11-5-12 Drug-free workplace and alcohol prevention policy. 

(A) Purpose.  Pursuant to the Drug Free Workplace Act of 1988, Owens community college is a 
drug free workplace.  Accordingly, unlawful activities are prohibited, which include but are 
not limited to: the possession, use, manufacture, distribution, and/or dispensation of a 
controlled substance on college-owned or college-controlled property. 

 
(B) Application.   
 

(1) This rule applies to all campuses, satellite locations and property owned or controlled 
by the college and includes college vehicles and buses. 

 
(2) This rule applies to all employees as well as contractors. 
 
(3) This rule applies during work hours, on or off college property. 
 

(C) Compliance.  Compliance with the provisions of this rule shall be a condition of employment 
at Owens community college.  If any employee of the college engages in any activities 
prohibited by this rule, that employee will be subject to disciplinary action by the college which 
may include termination of employment, and/or referral for prosecution. 

 
(D) Discipline.  As referenced in the procedures for rule 3358:11-5-52 of the Administrative Code 

(standards of conduct and disciplinary procedures), conduct involving prohibited activities 
shall be subject to disciplinary or remedial action, which may depend on a variety of factors, 
including the severity of the work rule violation, the pattern or frequency of an observed 
substance-related problem, past work record or any other consideration as considered 
relevant by college administration.  When such conduct occurs, including when it affects the 
position responsibilities or the services or reputation of the college, the supervisor, in 
conjunction with human resources, may impose progressive discipline, suspension or 
termination, as promulgated under this rule and rule 3358:11-5-52 of the Administrative Code 
(standards of conduct and disciplinary procedures). 

 
(E) Notification.  Federal law requires that employees notify the college of any criminal drug statute 

conviction involving a violation occurring at the workplace or in the course of employment 
within five calendar days after such conviction.  Such notice should be given in writing to the 
vice president of administration. for human resources.  This notice requirement is a condition of 
employment.  The college, in turn, is required by law to relay said information to the appropriate 
federal authorities. 

Upon notification of any criminal drug statute conviction for a violation occurring at the 
workplace or in the course of employment, the college, within thirty calendar days of such 
notification, is required by federal law to either: 
 
(1) Take appropriate disciplinary action against such employee, which may include 

termination of employment; or 
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(2) Require such employee to participate satisfactorily in a drug abuse assistance or 

rehabilitation program approved for such purposes by a federal, state or local health, law 
enforcement or other appropriate agency. 

 
(a) The details of the selected method of treatment or any related medical 

condition will be kept confidential and maintained in a separate medical file 
apart from the employee’s regular personnel file. 

 
(b) As a condition of returning to work, the employee must present a release from 

the physician or medical provider stating, that the employee is fit to return 
either with a restriction (including detailed restriction(s) and length of time in 
place) or without restriction including the date of return.  An employee 
attempting to return to work without the required documentation will be sent 
home. 

 
(F) Drug and alcohol abuse prevention program programs and resources.  Owens provides drug and 

alcohol abuse prevention program resources regarding the use of drugs or alcohol and the 
dangers associated with such use. 

(1) The employee assistance program provides referrals to off-campus, community-based 
rehabilitation and drug counseling programs.   

(2) Drug awareness and alcohol prevention information may be made available to students 
and employees.  

(G) A biennial biannual review will be conducted to determine the effectiveness of the drug and 
alcohol abuse prevention program. 

 
(H) Implementation.  The vice president of human resources and administration will implement 

the provisions of this rule. 
 
 
Promulgated under: 111.15 
Statutory authority:   3358.08 
Rule amplifies:   3358.08 
Prior effective dates: 3/7/2002, 8/13/2016 
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APPENDIX V 
Amendment of 11-5-36 Staff Educational Assistance Program for Non-bargaining Staff  Policy 

 
3358:11-5-36 Staff educational assistance program for non-bargaining staff policy. 

A. Purpose.  The college is committed to the continued training and development of its employees.  
One method of providing an opportunity for training and development is through an a staff 
educational assistance program.  This program is designed to encourage employees to increase 
their education and to assist them in that pursuit.  Each year the college sets aside monies to be 
expended as reimbursement for all regular full-time non-bargaining unit employees with 
satisfactory work and attendance history seeking educational assistance. 

B. The office vice president of human resources is authorized to adopt procedures consistent with this 
policy rule.  The amendment of this rule and procedures for the staff educational assistance 
program for non-bargaining unit employees will be in effect for courses, beginning with the 
academic year 2018-2019.  The procedures, the staff educational assistance program budget, and 
the rate of tuition reimbursement shall be reviewed annually by the offices of human resources and 
business affairs. 

Promulgated under:  111.15 
Statutory authority:  3358.08 
Rule amplifies:  3358.08 
Prior effective dates:  3/7/2002, 7/4/2003, 6/13/2009 
 


