3358:11-5-52 Standards of conduct and discipline policy.
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Purpose. Owens community college has a tradition of governing the
conduct of its faculty and staff through adherence to professional standards.
These professional standards ensure that the reputation of the institution is
upheld by all employees. The establishment of clear standards of conduct
and the communication of these to all employees, along with a fair system of
discipline, are promulgated in this rule and the associated procedures.

Application. This rule applies to all full-time and part-time employees
unless specifically excluded or limited by the explicit provisions of a
collective bargaining agreement.

Implementation. The vice president of human resources will implement
procedures consistent with the provisions of this rule.

Professional standards of conduct. The college expects professional,
respectful and collegial conduct among all employees, whenever they are
working or representing the college, on or off campus. The college’s
expected standards of conduct are outlined in the associated procedures.
Failure to comply with professional standards of conduct may result in
disciplinary action, up to and including termination.

At-will employment. The state of Ohio is an at-will state, meaning
employment may be terminated by the college or the employee without
cause or notice, unless there may be a contractual, policy or statutory
exception.

Probationary period. The first ninety days of employment are a
probationary period, a time for the new employee and the supervisor to
assess expectations, performance and results.

Performance expectations and disciplinary actions. The college expects
and desires that employees succeed in their roles. The performance
evaluation process allows for supervisors to set clear expectations and to
provide timely feedback to support employee success. It is incumbent
upon each employee to take responsibility for achieving results, and to
proactively seek guidance and coaching from their supervisor. If a
supervisor assesses that the employee is not meeting expectations or has
violated the college’s standards of conduct, the supervisor may take
disciplinary action in consultation with human resources.
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(H)  Appeal. Employees covered by a collective bargaining agreement should
refer to language contained therein.

Effective date: 4/13/2025
Promulgated under: 111.15
Statutory authority: 3358.08
Rule amplifies: 3358.08

Prior effective dates: 6/13/2009



