OWENS COMMUNITY COLLEGE
REGULAR MEETING OF THE BOARD OF TRUSTEES
SEPTEMBER 2, 2025 ~ MINUTES

Call to Order — Chair Mary Beth Hammond called the meeting to order at 12:35 p.m., and
directed the record to show the meeting was held in accordance with the policies of the Board of
Trustees, and Ohio Revised Code, Section 121.22 and Chapter 3358.

Roll Call — Roll call was taken, and the following members were present: Mike Bridenbaker,
Mary Beth Hammond, Srini Hejeebu, Matt McAlear (remote), Sherina Ohanian (remote), Travis
Reiff (remote), and Rich Rowe (remote). (7)

Minutes of the Board of Trustees — The minutes of the June 3, 2025 regular meeting and the
June 25, 2025 special meeting were provided to the Board of Trustees; and, hearing no
corrections, the chair accepted the minutes.

Chair Hammond announced a special recognition for Trustee Dee Talmage, who passed away.
Mr. Rowe read the recognition aloud.

Recognition by the Board of Trustees:

RESOLUTION 2025-09-02-01
WHEREAS, the Board of Trustees sorrowfully recognizes Trustee Diana H. Talmage
posthumously for her commitment and dedication of 23 years to Owens Community College
until she departed from her extraordinary life; and

WHEREAS, Trustee “Dee” Talmage faithfully carried out the fiduciary responsibilities
of her board appointment in accordance with her oath to the State of Ohio, and she served the
College with distinction, including:

e Appointed for continuous six-year terms on the Board of Trustees by four
Ohio Governors, Taft in 2002; Strickland in 2008; Kasich in 2014; and,
DeWine in 2020;

e Led the Board of Trustees as Chair, 2010-2013; 2017-2019; and as, Vice
Chair, 2008-2010; 2013-2015;

e Elected to the Owens Foundation Board of Directors from 2007 to 2025, and
she served as the Chair of the Foundation, 2020-2024;

e Represented the College at the state-level with the Ohio Association of
Community Colleges, and she received the OACC Maureen C. Grady Award
for Special Achievement for her outstanding commitment to the local
community and higher education;

e Participated for many years in the institutional accreditation process through
the Higher Learning Commission;

BE IT NOW HEREBY RESOLVED that the Board of Trustees extends its deepest
sympathy to the Talmage family and friends, and it is now appropriate to hold a moment of
silence in memory of Trustee “Dee” Talmage.
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After the moment of silence, Dr. Hejeebu made a motion for the recognition, which was seconded
by Ms. Ohanian. Chair Hammond called for a roll call vote. Roll Call: Mike Bridenbaker, aye;
Mary Beth Hammond, aye; Srini Hejeebu, aye; Matt McAlear, aye; Sherina Ohanian, aye; Travis
Reiff, aye; and, Rich Rowe, aye. The motion was carried.

President’s Report — President Dione Somerville presented her report, which was inclusive of
information from the executive leadership team. The following highlighted items are noted for
the meeting minutes:

BSN — Announcement. A historic milestone was announced on August 14 at the Healthcare
Education Center of the first bachelor’s degree program in the College’s 60-year history.
Beginning in Summer 2026, the new Bachelor of Science in Nursing (BSN) Completion
Program will provide a flexible, online pathway for registered nurses with an associate degree
or diploma to advance their education. Approved by the Higher Learning Commission, the
workforce initiative program directly addresses Ohio’s nursing shortage, expands career
opportunities, and builds on our long-standing reputation for nursing excellence.

Athletics. Coach Sonny Lewis, who has led the Owens Community College volleyball
program since 2001, is retiring after 24 seasons marked by extraordinary success. He leaves
behind a legacy of 807 wins, three NJCAA national titles, 19 conference championships, and
a .960 winning percentage in conference play. Known for his dedication to student-athletes
and the college, he was inducted into the NJCAA Volleyball Coaches Hall of Fame in 2022
and earned numerous national and regional coaching honors. To honor his impact, Owens
will rename its annual Labor Day tournament the Sonny Lewis Classic.

o Volleyball Program. Owens Community College has paused its nationally recognized
volleyball program for the 2025 season due to a smaller-than-expected roster. The
decision, aimed at preserving the program’s tradition of excellence, follows challenges in
offseason recruiting. Owens, a three-time NJCAA Division III national champion under
longtime coach Sonny Lewis, will use the year to reset and recruit for a strong return in
2026.

HLC Assessment Academy. On August 4, Owens kicked off its participation in the

assessment academy with the Higher Learning Commission. The Assessment Academy is a

structured, four-year, mentor-guided program designed for HLC-accredited institutions to

plan, implement, and sustain a customized project aimed at enhancing student learning
through assessment.

Owens Assessment Workshop. During opening week, an assessment workshop brought over
80 faculty and staff together to review the institutional learning outcomes, discuss collection
and evidence, and plan for the upcoming year. The participation is demonstration of the
momentum and continued progress related to this important aspect of institutional
accreditation.

Owens 60" Anniversary. Owens’ new 30-second 60th anniversary commercial featuring
alumni debuted at the State of the College. It will air on regional TV mid-September and on
Fox Football this fall. A second spot, highlighting three more alumni, will be filmed this
month for a December launch. A new 90-second Transfer video also debuted at the State of
the College, highlighting the benefits of starting at Owens and transferring to a four-year
institution. The spot features Owens faculty, staff, and students, and was produced by
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Madhouse Films, the local award-winning agency that also created our 60th anniversary
commercial.

The 60th anniversary kicked off at the State of the College and will continue throughout the
year with events that included an employee reception and historical timeline unveiling during
Opening Week, the President’s Reception and a retiree luncheon in September. Owens
Foundation resources are supporting department events across both campuses this fall. The
60th Anniversary Committee, co-chaired by Tasha Hussain Black and Kelle Pack, is leading
the celebration activities.

Student Engagement. The Office of Student Life is debuting a new platform to support
engagement with students and increase their knowledge of upcoming events and services
offered by the college. Called “Hello Owens,” the program will replace the Stall Talk flyers
found in restrooms across the campuses with a newly designed printed piece and web page
that highlight upcoming events, campus resources and spotlights on special topics.

New Student Online Orientation. Beginning in Fall 2025, Owens introduced an online
version of New Student Orientation to complement its in-person offerings, expanding access
and flexibility for incoming students. The program guides students through key areas such as
Getting Started at Owens, Academics, Tuition, Success resources, Student Life and
involvement opportunities, online learning essentials, policies, and a checklist of next steps.
The new online orientation has already been successfully completed by more than 200
students. The in-person orientation events continue to be offered and remain strongly
attended by new students.

Institutional Advancement Updates:

o Grants. Last year, grants to the College increased by 17% to over $2.5 million. Grants
helped to fund equipment for programs, student aid, professional development and
program support.

o Scholarships. As of August 29, 218 students have been awarded over $245,000 in
scholarships from the Foundation

o Foundation Board of Directors. The Foundation Board held a retreat in June to discuss
how to position the Foundation to greater support the College and college priorities. They
look forward to the joint retreat with the College Board of Trustees to talk about priorities.

o 23" Annual Foundation Golf Classic. Scheduled for Monday, September 15 with 27
teams registered. Proceeds will be used to fund equipment for the Computer Information
Science labs. This year’s “Thank You Hole” has been sponsored in honor of Trustee Dee
Talmage, who was always in attendance to thank our golfers.

Presentations.

o Maumee Chamber. On Tuesday, August 12, with more than 200 members of the Maumee
Chamber of Commerce. They were incredibly engaged and high energy. They were the
first to see the new Owens Impact.

o Inside Higher Ed. On Wednesday, August 27, as a panelist on an Inside Higher Ed
Webcast on adult learner strategies. Other panelists included Brad Mortensen, President
of Weber State University, Brian Bridges, New Jersey Secretary of Higher Education,
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Eleanor Eckerson Peters, Senior Director of Research at the Institute for Higher
Education Policy, and moderated by Colleen Flaherty, Senior Editor, Special Content and
Sara Custer, Editor-in-Chief of Inside Higher Ed. It can be seen on demand at
https://www.insidehighered.com/events/editorial-webcast/persistence-imperative-
proactively-supporting-adult-learner-success. From their website: Inside Higher Ed
provides the latest news, analysis and solutions for the entire higher education
community. Inside Higher Ed is owned by Times Higher Education (THE), the world’s
most authoritative source of data, analysis and information on higher education, with five
decades’ experience dedicated to the field.

e November Military Appreciation Night. Owens is proud to sponsor Military Appreciation
Night for the second year at the November 8 Walleye game. Highlights include a jersey raffle,
with half of the proceeds benefiting the Owens Foundation—Iast year raising $9,138.99.
Additional sponsorship benefits feature a co-branded challenge coin giveaway

e Enrollment Progress. Enrollment momentum remained strong. For the Fall 2025 term,
observed continued increases across all new student groups (direct-from-high-school, non-
traditional, and transfer) and in the continuing student population. Each of these enrollment
categories have already exceeded both last year’s 14th Day totals and this fall’s forecasted
goals. Final enrollment figures will be shared following the official 14th Day count on
September 9. Summer 2025 showed strong momentum, with significant gains in new and
continuing students. Even with some slowing among non-matriculants, summer enrollment
was increased 9.1% (258 students) over summer 2024.

Board Education: Development of Capital Plan Funding Request and Alignment with
State and College Priorities — President Somerville invited Jeff Ganues, Vice President,
Business Affairs/CFO to present the capital improvement plan and the State’s budget process for
capital funding. Mr. Ganues noted that the College’s requests for funding capital improvements
have followed the 2019 Master Space Plan and Facility Index that was developed by the
Collaborative Inc.; presented to the Board of Trustees in 2020, and addressed deferred
maintenance and strategic initiatives. He showed the 2025-2026 capital projects in progress. The
process to request capital funding is initiated every two years, and the recommendation for the
next six-year cycle will be made to the Board of Trustees at their November regular meeting. He
noted that the State’s capital budget process includes coordination through the Ohio Association
of Community Colleges for the allocation formula of funds for the two-year sector. When the
allocation is determined for the College, his staff will adjust the projects to fit the allocation
amount. A listing of potential projects was reviewed that align with the State’s priorities in
education and training, and also support the region’s needs for academic and noncredit programs.
For example, Denise Smith, Vice President, Academics Affairs/Provost, commented on
projected growth in engineering technologies, emergency management program and
improvement needed for efficient use of the firing range. Mr. Ganues commented on other
revenue through grants management and involving the Foundation, which Kelle Pack, Vice
President, Institutional Advancement, commented on the Owens Foundation evolving its focus
from scholarships to supporting programs. Ms. Pack commented on inviting the members of the
Owens Foundation Board of Directors to the Board of Trustees retreat in October to facilitate a
discussion on how can the College align resource opportunities to meet the priorities for serving
students and the workforce in this region.


https://www.insidehighered.com/events/editorial-webcast/persistence-imperative-proactively-supporting-adult-learner-success
https://www.insidehighered.com/events/editorial-webcast/persistence-imperative-proactively-supporting-adult-learner-success
https://www.timeshighereducation.com/
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RECOMMENDATIONS OF THE PRESIDENT TO THE BOARD OF TRUSTEES
Monitoring Report: Academic Excellence:

RESOLUTION 2025-09-02-02
WHEREAS, the President’s role is to assure that the Board has sound, comprehensive,
actionable assessment of how the institution is performing; and

WHEREAS, the Board’s role is to review the monitoring report to find that the President
has made a reasonable interpretation of the ends statement, and the data in the report provides
evidence of that interpretation; and

WHEREAS, the monitoring report ends statement is:

e ACADEMIC EXCELLENCE: The College will deliver high quality, relevant
training and education, assuring faculty and staff have the resources needed to prepare
students for meaningful careers and that students are able to access training and
education through the flexible delivery methodology and best practice pedagogy;

WHEREAS, the monitoring report interpretation is:

e ACADEMIC EXCELLENCE: Compliance with the ends statement is demonstrated
through the evidence of accreditation and review of academic programs, development
of curriculum, retention of credentialed faculty, commitment to professional
development and engagement, provision of academic support serving student needs,
policies/practices/investments supporting instructional delivery and access; and,
documentation of continuous improvement;

NOW, THEREFORE, BE IT HEREBY RESOLVED that the Board of Trustees accepts
the Academic Excellence monitoring report (Appendix I) and confirms the report demonstrates
compliance with a reasonable interpretation of the ends statement.

Mr. Bridenbaker made a motion to approve the monitoring report, which was seconded by
Mr. Reiff. Chair Hammond called for a roll call vote. Roll Call: Mike Bridenbaker, aye;
Mary Beth Hammond, aye; Srini Hejeebu, aye; Matt McAlear, aye; Sherina Ohanian, aye;
Travis Reiff, aye; and, Rich Rowe, aye. The motion was carried.

Employment of Personnel:

RESOLUTION 2025-09-02-03
BE IT HEREBY RESOLVED that the recommendation of the President to employ the
following persons, be approved by the Board of Trustees:

P-11149 Specialist, Student Service Center, Zachary Bermudez
P-10340 Police Officer, Travis Rombach

P-10381 Admissions Advisor, Grace Huff

P-100477 Recruiter, Admissions, Kevin Brooks

P-10065 Instructor, Biology, Lydia-Ann Ghuneim

P-10008 Instructor, Biology, Morgan Balcerek

P-10425 Lab Technician, Transportation Technologies, Ryan Scully
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P-10416 Controller, Miranda Zatko

P-101567 Academic Advisor, Faith Vermilyea

P-101477 Clinical Teaching Faculty, Cara Rapai

P-10128 Instructor, Radiography, Kori Bowers

P-10234 Secretary, School of Science, Technology, Engineering and Mathematics,
Hannah Mathewson

e P-11746 Corporate Program Coordinator, Addee Faulhaber

RESOLUTION 2025-09-02-04
BE IT HEREBY RESOLVED that the recommendation of the President to revise the
assignments on the basis indicated below, be approved by the Board of Trustees:

P-10027 Instructor, Nursing, Linda Corbitt

P-11703 Laboratory Faculty, Skills and Human Patient Simulator, Jessica Wolford
P-100660 Instructor, John Deere, Timothy McGaharan

P-101543 Instructor, Magnetic Resonance Imaging, Sarah Pudlowski

P-100659 Instructor, Skilled Trades Electrical, Todd Schick

P-100025 Supervisor, Tool Room, Alexis Ward

P-11647 Administrative Assistant, Admissions, Lesley Longfellow

P-10049 Instructor, Nursing, Amanda Kiefer

P-10371 Loan Specialist, Stuart Puckett

P-10150 Academic Lab Technician, Science, Heather Harper-laux

Dr. Hejeebu made a motion to approve the recommendations, which was seconded by
Mr. Bridenbaker. Chair Hammond called for a roll call vote. Roll Call: Mike Bridenbaker, aye;
Mary Beth Hammond, aye; Srini Hejeebu, aye; Matt McAlear, aye; Sherina Ohanian, aye;
Travis Reiff, aye; and, Rich Rowe, aye. The motion was carried.

Recommendation for the Ohio Revised Code 3345.35 Evaluation Report of Courses Based on
Enrollment and Duplication with Other Institutions:
RESOLUTION 2025-09-02-05
NOW, THEREFORE, BE IT HEREBY RESOLVED in accordance with Section 3345.35
of the Ohio Revised Code, the President and the Vice President of Academic Affairs/Provost
recommendation of the evaluation report of courses with low student enrollment and courses that
may be duplicative with other institutions, be approved by the Board of Trustees;

BE IT FURTHER RESOLVED that notification of the Board of Trustees resolution shall
be promptly submitted to the Chancellor, Ohio Department of Higher Education.

Mr. Bridenbaker made a motion to approve the recommendation, which was seconded by
Mr. Reiff. Chair Hammond called for a roll call vote. Roll Call: Mike Bridenbaker, aye;
Mary Beth Hammond, aye; Srini Hejeebu, aye; Matt McAlear, aye; Sherina Ohanian, aye;
Travis Reiff, aye; and, Rich Rowe, aye. The motion was carried.
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Appointments of OACC Delegate and Alternate:
RESOLUTION 2025-09-02-06
WHEREAS, Owens Community College is a member of the Ohio Association of
Community Colleges (OACC); and

WHEREAS, OACC is governed by a board made up of one trustee (designated to serve
as the delegate) and the president of each such college; and

WHEREAS, the OACC bylaws require that a trustee delegate and an alternate be
appointed by resolution of their respective board of trustees and submitted to the OACC in
advance of the governing board meeting;

NOW, THEREFORE, BE IT HEREBY RESOLVED that Mary Beth Hammond is
appointed to serve as the delegate and Mike Bridenbaker is appointed to serve as the alternate
of the Ohio Association of Community Colleges Governing Board, be approved by the Board of
Trustees.

Dr. Hejeebu made a motion to approve the recommendation, which was seconded by
Ms. Ohanian. Chair Hammond called for a roll call vote. Roll Call: Mike Bridenbaker, aye;
Mary Beth Hammond, aye; Srini Hejeebu, aye; Matt McAlear, aye; Sherina Ohanian, aye;
Travis Reiff, aye; and, Rich Rowe, aye. The motion was carried.

Then and Now Certification of Appropriations Requiring Board Approval:
RESOLUTION 2025-09-02-07
WHEREAS, Ohio Revised Code 5705.41(D)(1) provides that if prior certification of
funds by the fiscal officer was not obtained before the contract or order involving the expenditure
of money was made then the fiscal officer may instead certify; and

WHEREAS, that there was at the time of the making of such contract or order and at the
time of the execution of such certificate a sufficient sum appropriated for the purpose of such
contract and in the treasury or in process of collection to the credit of an appropriate fund free
from any previous encumbrances; and

WHEREAS, thus the fiscal officer is certifying that there were appropriations available
and funds in the treasury or in the process of collection at the time the contract or order was made
(then), and there are still sufficient appropriations and funds in the treasury or in the process of
collection at the time the certificate is being issued (now); and

WHEREAS, the amount of the certificate equals or exceeds $3,000.00;

NOW, THEREFORE, BE IT RESOLVED by the Owens Community College Board of
Trustees that:

e SECTION I. Appendix II and Appendix III — are approved and the Board of Trustees
hereby certifies both at the time of the making of the contract(s) and order(s) and at the
date of the execution of this certificate, the amount of funds required to pay this
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contract(s) or order(s) has been appropriated for the purpose of this contract of order and
is in the treasury or in the process of collection to the credit of the fund free from any
previous encumbrance.

e SECTION II. Open Meetings. It is found and determined that all formal proceedings
and actions of the Board of Trustees concerning and relating to the passage of this
Resolution were adopted in an open meeting of this Board of Trustees, and that all
deliberations of the Board of Trustees and any of its committees that resulted in such
formal action, were in meetings open to the public in compliance with all legal
requirements, including Section 121.22, of the Ohio Revised Code and the policies of the
Board of Trustees.

Mr. Bridenbaker made a motion to approve the recommendation, which was seconded by
Mr. Reiff. Chair Hammond called for a roll call vote. Roll Call: Mike Bridenbaker, aye;
Mary Beth Hammond, aye; Srini Hejeebu, aye; Matt McAlear, aye; Sherina Ohanian, aye;
Travis Reiff, aye; and, Rich Rowe, aye. The motion was carried.

Facilities/Capital Improvements:
- HVAC Renovations & Replacement — Campus Controls Upgrade

RESOLUTION 2025-09-02-08
BE IT HEREBY RESOLVED that the recommendation of the Treasurer/Chief Financial
Officer and the President to award a contract to the following firm for the HVAC Renovations
and Replacement — Campus Controls Upgrade project using HB 2 capital-appropriated funds, be
approved by the Board of Trustees.

Owens State Community College
HVAC Renovations & Replacement Project — Campus Controls Upgrade

General Contract Trane Technologies $1,522,183
1001 Hamilton Drive
Holland, OH 43528

Mr. Rowe made a motion to approve the recommendation, which was seconded by Dr. Hejeebu.
Chair Hammond called for a roll call vote. Roll Call: Mike Bridenbaker, aye; Mary Beth
Hammond, aye; Srini Hejeebu, aye; Matt McAlear, aye; Sherina Ohanian, aye; Travis Reiff, aye;
and, Rich Rowe, aye. The motion was carried.

Recommendation of Policies:
RESOLUTION 2025-09-02-09
WHEREAS, current board policies and college procedures are reviewed on a five-year
cycle, and the review process generally includes vetting and posting proposed changes to
employees for feedback; and,
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WHEREAS, the President and the Vice Presidents reviewed and recommend the listed
academic (chapter 2) and college life (chapter 3) policies, as follows:

e Appendix IV — Amendment of 3358:11-2-51 Graduation Requirements Policy as
recommended by the Higher Learning Commission and Ohio Department of Higher
Education;

e Appendix V — Amendment of 3358:11-3-23 Student Identification Express Card
Policy for the clarification of students’ access to college services, programs, facilities,
and for the purchase of food item through the new dining dollars stored-value account
program;

e Appendix VI — Adoption of 3358:11-3-72 Intellectual Diversity Policy and
Prohibitions of Diversity, Equity and Inclusion for compliance with the 136™ General
Assembly’s Senate Bill 1 legislation to enact the Advance Ohio Higher Education
Act;

NOW, THEREFORE, BE IT HEREBY RESOLVED that the Board of Trustees amends
3358:11-2-51 Graduation Requirements Policy and 3358:11-3-23 Student Identification Express
Card Policy and adopts 3358:11-3-72 Intellectual Diversity Policy and Prohibitions of Diversity,
Equity and Inclusion;

BE IT FURTHER RESOLVED that the Board of Trustees authorizes the Secretary to the
Board of Trustees to file said policies with the Ohio Legislative Service Commission.

Mr. Bridenbaker made a motion to approve the recommendation, which was seconded by
Mr. Reiff. Chair Hammond called for a roll call vote. Roll Call: Mike Bridenbaker, aye;
Mary Beth Hammond, aye; Srini Hejeebu, aye; Matt McAlear, aye; Sherina Ohanian, aye;
Travis Reiff, aye; and, Rich Rowe, aye. The motion was carried.

Financial Report — Chair Hammond commented there was no monthly financial report due to
the regular fiscal year audit in progress. The Chair accepted the exhibits for purchases,
expenditures and job requisition report in accordance with the 3358:11-1-12 Finance Standards
Policy.

Dates to Remember — Chair Hammond noted events in September, including the Foundation
Golf Classic; Ohio Department of Higher Education Trustees Conference in Columbus and
virtual; Board Finance Committee meeting; 60" anniversary reception. Also, the events in
October, the legislators campus visit and the Board’s working retreat, including the members of
the Owens Foundation Board of Directors.

EXECUTIVE SESSION

Chair Hammond announced an executive session for discussion of pending or imminent court
action with legal counsel; the purchase or sale of property; and, for a certain personnel matter to
consider the compensation of a public employee. Ms. Ohanian made a motion to adjourn to
executive session as specified. Dr. Hejeebu seconded the motion; and, the Chair called for a roll
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call vote. Roll Call: Mike Bridenbaker, aye; Mary Beth Hammond, aye; Srini Hejeebu, aye;
Matt McAlear, aye; Sherina Ohanian, aye; Travis Reiff, aye; and, Rich Rowe, aye. (7)

Upon return from executive session, roll call was taken and the following members returned to
open session. Roll Call: Mike Bridenbaker, Mary Beth Hammond, Srini Hejeebu, Matt
McAlear, Sherina Ohanian, and Travis Reiff. (6)

Chair Hammond announced an addendum resolution for the compensation of the President/Chief
Executive Officer.

President/Chief Executive Officer:
RESOLUTION 2025-09-02-10
WHEREAS, with President Dione Somerville’s fifth academic year at the College, the
Board of Trustees recognizes President Somerville for her leadership attributes and competencies
demonstrated throughout her presidency of the College, which include: articulating a shared vision
for Owens’ future; focusing on academic excellence and student success; leading a cohesive team
of executive leaders with expertise contributing to momentum; is visible, approachable and striving
to create completion pathways; advocating for Owens with support from elected officials;
amplifying Owens role in the community, workforce and economic development; being an engaged
unifier and communicator who is committed to open, transparent leadership, who bases decisions
on data and who reaches out to build synergistic partnerships; and

WHEREAS, the Board of Trustees aspires to retain President Somerville as the chief
executive officer of Owens Community College for her leadership, expertise, commitment and
continued momentum of the Mission and Vision that Owens serves in northwest Ohio;

NOW, THEREFORE, BE IT HEREBY RESOLVED that the Board of Trustees amends
the President’s employment agreement, including the following special and compensation terms
indicated below, effective date, September 2, 2025

NAME TITLE SPECIAL TERMS
Dione D. Somerville President/CEO e $25,000.00 increase to base
salary;
e $40,524.05 performance
incentive;

e $3.000.00 increase to
automobile allowance;

e $1,000.00 increase to
presidential allowance;

Dr. Hejeebu made a motion for the resolution, which was seconded by Mr. Bridenbaker. Chair
Hammond called for a roll call vote. Roll Call: Mike Bridenbaker, aye; Mary Beth Hammond,
aye; Srini Hejeebu, aye; Matt McAlear, aye; Sherina Ohanian, aye; and, Travis Reiff. The motion
was carried.
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Adjournment — As there was no further business to come before the Board of Trustees, the chair
declared the meeting adjourned at 2:35 p.m.



APPENDIX I

MONITORING REPORT - September 2, 2025 — Exhibit No. 3 ~ Appendix I
ACADEMIC EXCELLENCE

OWENS Dione D. Somerville, Ed.D., President
COMMUNITY COLLEGE Denise Smith, Ph.D., Provost/Vice President, Academic Affairs/CAO

ACADEMIC EXCELLENCE

ENDS STATEMENT

The College will deliver high quality, relevant training and education, assuring faculty and staff
have the resources needed to prepare students for meaningful careers and that students are able to
access training and education through the flexible delivery methodology and best practice

pedagogy.

INTERPRETATION

Compliance with the ends statement is demonstrated through the evidence of accreditation and
review of academic programs, development of curriculum, retention of credentialed faculty,
commitment to professional development and engagement, provision of academic support serving
student needs, policies/practices/investments supporting instructional delivery and access; and,
documentation of continuous improvement.

EVIDENCE
The Academic Monitoring Report provides an overview of the overall academic performance for
the 2024-25 academic year. The report will give highlights related to the area and its functions.

Overall Student Academic Performance

Overall, students at Owens are performing at a high rate. As noted below the overall grade point
average (GPA) is a 3.0. Currently, 92% of students are in good academic standing with 8% being
in Academic Recovery, which replaced academic probation.

Chart 1 — Academic Standing — Spring 2025
(Data from Owens Office of Registrar)
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Chart 2 — Overall Grade Point Average — Academic Year 2024-2025

(Data from Owens Institutional Research)
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Owens continues to hold course completion rates at 86% (red line) and are nearly even with the
sector average (black line). Owens ranks third in overall course completions at the state level.

Chart 3 — All Course Completion Rates — 2012 to 2024

(Data from Ohio Association of Community Colleges)
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Overall course completion has been increasing with a slight dip in the last year of 0.1%. Owens

continued to get closer to the sector average on course completion during that time.

Chart 4 — Owens Community College - All Course Completion Rates — 2012 to 2024

(Data from Ohio Association of Community Colleges)
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Since 2012 both the sector and Owens have seen increases in degree and certificate completion.

Last year both the sector and Owens lost ground with the College taking a larger dip.

Chart 5 — Completers per 100 FTE Enrolled Students — 2012 to 2024

(Data from Ohio Association of Community Colleges)
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A closer look at degree and certificate completion shows that degree and certificate completion
remained on par with the sector average but transfer were significantly under the sector average.

Chart 6 — Completers by Level
(Data from Ohio Association of Community Colleges)
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The current graduation rate is 27% which is in line with the state average. The persistence rate
outside of graduation has remained steady and is currently 9% which is higher than the state
average. Persistence is measured by either graduation or transfer without graduation.

Chart 7 — Three-Year Graduation Rates of First-time, Full-time, Students who began in Fall 2020
(Data from Ohio Department of Higher Education)
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Owens continues to serve as the starting point for students who wish to enter a 4-year degree
program. Just over 1000 students transferred after getting their start at Owens in the 2024-25
academic year. The top three transfer institutions were the University of Toledo with 255 transfer
students from Owens; Bowling Green State University with 225 students; and Mercy College with
65 students.

Ohio Department of Higher Education reported that the Owens currently has a one-year post
graduation employment rate of 79% for associate degrees, 78% for long-term certificates, and 79%
of short-term certificates. Eighty-five percent of Owens students remain in the state for their
employment.

The successes above have led the College to multiple successes in comparison with the other Ohio
22 community colleges on the benchmarks the state reviews, as follows:

From 2018 to 2025:
e Owens moved from 18" place to 3rd place in COURSE COMPLETION

e Owens moved from 16 place to 4th place in COURSE COMPLETION access category
e Owens remains in 3" place in STUDENT COMPLETION access category.

From 2024 to 2025:
e Owens remained at 4" place in OVERALL COMPLETION-BASED FUNDING per FTE
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Program Effectiveness
Owens academic programs with licensure exams have high success rates, often over the state and/or
national averages. The list below are examples of the licensure exam pass rates by Owens students.

Table 1 — Licensure Exam Pass Rates by Programs
Program/Exam Year Owens

Dental Hygiene — National Board Dental Hygiene Exam 2024 96%
Dental Hygiene — CDCA/AREB/CITA ADEX Clinical Exam and

Computer Simulated Clinical Exam 2024 100%
Diagnostic and Vascular Sonography — RDMS (AB) (3-year average) 2024 86%
Diagnostic and Vascular Sonography — RDMS (OB/GYN) (3-year average) 2024 93%
Diagnostic and Vascular Sonography — RVT(VT or RVS (3- year average) 2024 81%
Health Information Technology — RHIT Exam 2024 100%
Magnetic Resonance Imaging — AART Certification Exam 2024 82%
Medical Assisting — Certified Medical Assisting Exam (5-year average) 2023 84.38%
Nursing - NCLEX RN Exam 2024 93.49%
Occupational Therapy Assistant — National Licensure Exam 2024 75%
Physical Therapy Assistant—National Licensure Exam(Toledo) 2024 66.6%
Physical Therapy Assistant—National Licensure Exam(Findlay) 2024 50.0%
Radiography — ARRT Certification Exam (5-year average) 2024 80%
Surgical Technology — Credentialling Exam 2025 75%
Ohio Police Officer Training Academy — State Certification Exam 2024/25 93.5%
Emergency Medical Technology — Certification Exam 2025 94.74%
Paramedic — Certification Exam 2025 94.29%

Assessment of Student Learning

Over the past year, the College achieved notable progress in Student Learning Assessment. Faculty
and academic staff collaborated to refine the General Education Competencies, transitioning them
into Institutional Competencies. Accompanying this work, new rubrics were developed for each
competency, and a more streamlined, user-friendly process for collection and review was
introduced through Blackboard. Early results have been encouraging, and the institutional
accrediting body, the Higher Learning Commission provided positive feedback on the plan.

In addition, the Assessment Leads implemented a new storage system for program assessment,
while multiple programs integrated the Institutional Competencies into their program outcomes.
For the second consecutive year, all academic programs successfully connected their Program
Outcomes to their Lab and Course Feeds within their budgets. Professional development
opportunities also expanded, with Assessment Workshops added to Opening Week and
supplemented by additional sessions throughout the year—with even more offerings planned for
the coming year.
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Programs
The College was recently approved by the State of Ohio and the Higher Learning Commission to

offer a bachelor degree program — a historical first for Owens! The development of a Bachelor of
Science in Nursing (BSN) completion program represents a significant milestone that has been
years in the making. Owens faculty, staff, and leadership have worked diligently to design a
program that reflects both the mission of the institution and the unique needs of the community we
serve. The BSN program directly addresses workforce demands in our region, where healthcare
providers increasingly require nurses with advanced skills, critical thinking abilities, and leadership
training to meet the growing complexities of patient care. By offering this program, we strengthen
our ability to prepare graduates who are ready to contribute meaningfully to the health and well-
being of our region.

Equally important, this program is a direct response to students, many of whom over the decade
have expressed their desire to continue their education with Owens beyond the associate degree
level. The BSN provides a clear pathway for RN-degreed nurses to advance their nursing careers
without leaving the supportive and student-centered environment they have come to value at
Owens. This achievement is not just an institutional success—it is a shared investment in the future
of healthcare and the long-term vitality of our region.

The College continues to review program viability each year. We are combining and realigning
programs to meet the regional needs for students and employers.

Facilities/Equipment

The College completed the modern 86,500-square-foot Health Education Center in Spring 2025.
This state-of-the-art facility features advanced instructional simulation labs, an interprofessional
education lab, an expanded dental clinic, and enhanced student spaces. Designed to strengthen
interprofessional learning, the new center provides students with opportunities to better understand
the collaborative nature of healthcare and prepares them for success in the field.

The renovation also gave us the opportunity to repurpose Heritage Hall, relocating the Certified
Nursing Assistant (CNA) program from Bicentennial Hall into a space three times larger. This
expansion has allowed us to increase class sizes in Toledo to 24 students per section and provide a
dedicated practice lab area to enhance hands-on learning. To support this growth, we added 12 new
beds, 12 new manikins, and additional wheelchairs and equipment, ensuring students have access
to a high-quality, fully equipped learning environment.

We repurposed space within the Math/Science Building to accommodate growing enrollment,
particularly among Health Science students. Through strategic modifications, we were able to
create an additional Anatomy and Physiology lab, allowing for more course sections while
maintaining all existing lab resources.
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Academic Support

Academic tutoring is available on both campuses. The Tutoring Center served students with 4,441
individualized tutoring sessions over the 2024-2025 Academic Year. The largest areas of need are
in science (36.7%), writing (26%), and math (18%)

The Toledo and Findlay Libraries continue to support students and faculty. In the last academic
year, there were 67,463 visits to the libraries — 62,230 in Toledo and 5,233 in Findlay. One of our
librarians completed a certificate in the Creative Commons, which strengthens a person’s
knowledge and ability to assist faculty team members in licensing original coursework to be used
for Open Education Resources (OER) thus advancing the OER Committee’s strategy and
strengthening the Library’s support of it.

The Library has spent nearly two years planning for a library platform migration. This migration
involves all OhioLINK libraries in the state. It has taken a tremendous amount of work to assure
that all book, database and patron records were successfully moved to the new system which
went live at the end of June.

Partnerships
We continue to grow academic partnerships. We have 73 active articulations with educational

institutions in Ohio and out of state. In the past year, we have established 14 new or updated
agreements including Dragon Next with Tiffin University, multiple agreements with Ohio
University, the University of Cincinnati, and Ohio Northern University. In 2025, 1,005 students
transferred credits from Owens. Over the past 10 years, 27,491 students who took credits at Owens
transferred to another institution. This includes 23,204 to four-year institutions and 7,208 to other
2-year institutions.

The BIG Read continues to strengthen partnerships across the College and the broader community.
The 20242025 selection explored themes such as Deaf culture and history, the struggle for equal
rights, the Deaf community, American Sign Language, alternative communication methods for
individuals who are Deaf or hard of hearing, the challenges of navigating a hearing-centered world,
hearing privilege, and ableism.

Programming included a discussion on confronting hidden biases, facilitated by Owens faculty,
Dr. Kristen Price, Professor, Psychology and a member of the Deaf community, alongside Kim
Musser-Quist, Professor, American Sign Language. Additional events featured a screening of The
Sound of Metal, a Human Library where individuals shared their personal stories, a spring film
screening of Inside Out, and a Deaf Culture Advocacy Project highlighting the experiences of those
who are Deaf or hard of hearing.

This year’s BIG Read will explore the neurodivergence with 4 Little Less Broken: How an Autism
Diagnosis Finally Made Me Whole, a memoir, by Marian Schembari. This academic year we will
further expand the reach of the BIG to the Findlay-Handcock Library with an author talk and book
signing on April 21, 2026.

The BIG Reading Shelf project also continued to expand its impact, delivering 14 refurbished
bookshelves stocked with books to community partners, including Afterschool All-Stars at
Reynolds Elementary School, Cherry Street Mission, Elmdale/Mercer Courts, Family House,
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Findlay City Mission, La Posada Family Shelter, Lucas County Ohio Means Jobs, Lucas
Metropolitan Housing, Northern Heights, Open Arms Findlay, Spieker Terrace, Weiler Homes,
and the Zepf Center.

Owens Community College has long been recognized as a leader in law enforcement education in
northwest Ohio through its Basic Peace Officer Training Program. Nearly a decade ago, the
College expanded this commitment by establishing a regional, grassroots training consortium
designed to provide in-service training opportunities for local law enforcement agencies. Today,
more than 80 municipal, county, and collegiate agencies participate in the consortium, which offers
their officers access to a wide range of professional development opportunities.

For a single annual fee, member agencies may send an unlimited number of officers to attend
training sessions. This consortium remains the only program of its kind in the State of Ohio and is
regarded by the Attorney General’s Office as a benchmark model for replication. Each year, Owens
hosts more than 50 training events, featuring instruction not only from local law enforcement
professionals but also from nationally recognized experts, including representatives from the FBI,
U.S. Marshals Service, U.S. Secret Service, ATF, DEA, and other keynote presenters. Participation
has reached nearly 2,000 officers this year alone. The law enforcement consortium exemplifies
Owens’ deep partnerships with industry sectors and underscores the College’s dedication to
meaningful community engagement—further strengthening its role as a statewide leader in law
enforcement education.

In September 2023, Owens was designated as an Ohio Peace Officer Training Academy (OPOTA)
Close-to-Home site, serving law enforcement agencies throughout northwest Ohio. This
designation has expanded Owens’ role as a provider of professional law enforcement education
while helping agencies meet state-mandated training requirements set by the Ohio Attorney
General’s Office. The program reduces travel, lodging, and overtime costs for participating
agencies, while ensuring courses are taught by certified OPOTA instructors and licensed
professionals. Statewide, more than 33,000 peace officers have benefited from the regional model.
At Owens, the Close-to-Home program began with 17 courses serving 157 participants. Just two
years later, it has grown to 71 courses with 639 participants—a clear reflection of the program’s
value and impact in northwest Ohio.

The College continues to actively pursue grants to support student success. Current efforts include
participation in the OACC Ohio Semiconductor Collaboration Network to enhance semiconductor
manufacturing opportunities, as well as initiatives funded by the U.S. Department of Labor aimed
at strengthening community colleges. Additional grant-supported programs include the National
Science Foundation EXLENT project, which fosters collaborations with high-tech industry partners
through the CHIP initiative, and the National Science Foundation EPIIC program. The College is
also implementing the EmployED Grant, Cohort 1, focused on providing early career and technical
skills exposure, and participates in the Strong Start to Finish Science program to further promote
student achievement. Lastly the College received the Ohio Arts Council ArtSTART Grant and the
Ohio Artists on Tour Grant.
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Advisory Boards

The College relies on advisory boards to strengthen its programs and ensure they remain aligned
with current industry standards. Last year, every program refreshed its advisory committee
membership to guarantee that guidance was coming directly from employers and professionals
actively working in the field. These advisory boards meet once each term to share valuable insights
about workforce needs, industry trends, and emerging skills. This connection not only helps the
College keep its curriculum relevant and forward-looking but also directly benefits regional
employment by preparing graduates with the knowledge and competencies that local employers
are seeking, thereby supporting both student success and the economic vitality of the region.

Accreditation

In Fall 2023, the College completed a mid-cycle review and site visit with the Higher Learning
Commission. A key focus of this process has been the college-wide assessment of student learning,
ensuring that assessment results are used to enhance student success while actively engaging
faculty in the process.

In addition to these internal efforts, the College maintains program-specific accreditations that are
critical to sustaining program quality and excellence. Currently, the College holds 28 specialized
accreditations, several of which cover multiple programs. These reaffirmations underscore the
College’s commitment to academic excellence, professional standards, and student success across
a broad range of programs. The following programs achieved reaffirmation:

e Food, Nutrition, and Hospitality program received reaffirmation of its American Culinary
Federation Education Foundation accreditation through June 30, 2031, with “Exemplary Status”
awarded.

e Emergency Medical Management was reaffirmed by the Commission on Accreditation of Allied
Health Education Programs through June 2030, as well as by the Ohio Department of Public Safety
through March 31, 2026.

e Caterpillar Dealer Service Technician program was reaffirmed by the Associated Equipment
Distributors through September 2029.

e Automotive Service Management, Automotive Technology, the GM Corporation Automotive
Service Education Program, and Diesel Technology all maintained accreditation through the
Automotive Service Excellence organization through October 2029.

e Several technology-related programs—including Computer Programming Technology, Computer
Science, Information Systems Technology, Networking and Information Systems Support, Wide
Area Networking Technology, Electrical/Electronics Engineering Technology, CAD Technology,
and Caterpillar Dealer Service Technician—were reaffirmed by the Association of Technology,
Management, and Applied Engineering through April 2027.

e Surgical Technology earned reaffirmation through the Commission on Accreditation of Allied
Health Education Programs through June 2030 and the Ohio Department of Public Safety through
May 2027.

e Certified Nursing Assistant Program received Ohio Department of Health approval for the two sites
visited in 2025.

e Addiction Services program maintained its accreditation through the Ohio Chemical Dependency
Professionals Board and the Ohio Coalition of Associate Degree Human Service Educators through
November 2029.
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Together, these reaffirmations underscore the College’s commitment to academic excellence,
professional standards, and student success across a broad range of programs.

The Health Information Technology (HIT) program has been selected to participate in the
Commission on Accreditation for Health Informatics and Information Management Education
(CAHIIM) HIM Future Education Model (FEM) Demonstration Program. As an early adopter of
CAHIIM’s new accreditation standards, the HIT program is contributing to the advancement of the
HIM profession. Upon successful completion of the demonstration program, the HIT program will
earn national recognition as a Program of Distinction.

Internships, Co-ops, and Experiential Learning

The institution continues to build experiential learning opportunities for students both internally
and externally. Internally students have participated in college-wide events and promotions,
musical and theatrical performances, presentations, webpage development, podcasts, and
publications. Externally we have placed students in field experiences, internships, co-ops,
clinicals, directed practice, and filed placements with those organizations and institutions below:

Catawba Island Club

Cherry Street Mission
Churchill’s Market

Connect to Toledo

DANA, Inc.

Framed Studios

Findlay YMCA

Balance Pro Asian Grill

The Toledo Zoo and Aquarium
BGSU Dining

Blanchard Valley Hospital, Center for
Diagnostic Studies

Owens Community College Media
Center

JEM Photography
Toledo City Paper

Owens Community College Radio
(OCCR)

Great Lakes Sound and Lighting

American Advertising Federation of
Toledo

Crazy Cow Graphics

Digital-55

Frogtown Tees

Owens Marketing and Communications
Homelessness Project

Ag-Pro

Ohio CAT

Michigan CAT

Murphy Tactor & Equipment
Dunn Chevy Buick
Frank Beck Chevrolet
GMC of Perrysburg
Dave White Chevrolet
Taylor Chevrolet
Thayer Chevrolet
MacAllister Machinery
Sharpnack Chevrolet
John Deere TRU land
TARTA

Mays Management

TIG Fleet Service Inc.
FOX 36

Sojourn at Seneca
University of Michigan Medical Center
Promedica

OhioHealth Corporation
Toledo Hospital

Mercy Health

Fox Run Manor
Bowling Green Manor
Lakes of Monclova
Kingston Care Center

Firelands Regional

Woodlane School

Henry County

University of Toledo Medical College
Oregon Fire

Mind over Core

Mary Rutan Hospital

Toledo Public Schools
Functional Pathways

Wood County Hospital

Toledo Cardiology Consultants
Fulton County Health Center

Area Office on Aging of Northwest
Ohio

Parkview Health

Optihealth

Children’s Resource Center
Lourdes University

Elizabeth Scott Community Center
Northwood Fire Department
Northwest Ohio Behavioral Healthcare
Total Education Solution

RFS Behavioral Health

Genacross

The Bellevue Hospital

Learning Ladder Child Care and
Development Center
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The School of STEM launched the Employee Series, an initiative designed to bridge the gap
between academia and industry. Through this platform, industry professionals are invited to
deliver presentations that introduce students to real-world practices, workplace expectations, and
career opportunities. The series emphasizes collaboration with employers to create engaging
sessions tailored to student interests, while also fostering meaningful interaction and knowledge
exchange between students and practitioners. In addition, the initiative supports career
development by cultivating strong relationships with industry partners, ultimately expanding
pathways for internships, part-time jobs, and full-time employment.

The Creative Arts and Media Department hosted the SPARK Summit, a biennial event
showcasing program-focused sessions for students in the department’s majors. Co-presented with
the American Advertising Federation of Toledo, attendance was required for all Creative Arts
and Media students, and no “CAM?” classes met on the date of the event. The event featured 25
vendors (16 vendor tables), 35 presenters, 98 confirmed attendees, 26 online participants, and 11
session hosts, totaling 195 participants. The SPARK Summit provided students with
opportunities to build professional networks, engage with industry professionals, and view work
at a professional level.

Faculty
The College is distinguished by the strength of its teaching faculty, who consistently demonstrate

a commitment to student learning and achievement. Faculty accomplishments include
recognition through the American Association of Community Colleges (AACC) Dale P. Parnell
Faculty Distinction Award, with honorees Jen Hazel (Humanities), Sara Burke (Physical
Therapist Assistant), Nicole Buchanan (Dental Hygiene), and Jami Williamson (Exercise
Science). In addition, multiple faculty members have received the Presidential Teaching Award,
including Rob Thomas (Broadcast Media), Julie Lohse (Nursing), Sara Burke (Physical Therapist
Assistant), Cory Hoover (English), and Genesis Downey (Humanities).

Owens faculty continue to contribute to their professions both personally and professionally,
actively engaging in their fields through employment, leadership roles in professional
organizations, service on advisory committees, performances, juried shows, and content creation.
These efforts reflect the College’s ongoing commitment to strengthening faculty expertise. In
support of this goal, 15 new faculty and academic teaching positions were filled last year.

April Andrews, Biology
Rachel Prokopius, Biology
Lydia-Ann Ghuneim, Biology
Morgan Balcerek, Biology
Annastasia Balogun, Digital Marketing
Tim McLean, Culinary Arts
Linda Corbitt, Nursing
Madison Huffman, Nursing
Alexandra Korsog, Nursing
. Melanie Ratanen, Nursing
. Julie Weinandy, Nursing
. Kori Bowers, Radiography
. Cara Rapai, Nursing
. Sarah Pudlowski, Magnetic Resonance Imaging
. Tim McGaharan, John Deere, Transportation Technologies
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Faculty Development

The Center for Teaching and Innovation (CTI), located in College Hall, continues to provide
valuable professional development opportunities for faculty and academic staff. Over the past
year, CTI hosted nine professional development sessions, offered both in person and virtually,
serving 159 faculty members. In addition, CTI funded 19 faculty and staff to participate in
professional conferences, training sessions, and travel experiences designed to strengthen
teaching and academic practice. Funded opportunities included the CAAHEP Accreditation
Workshop, ATI Nurse Educator Essentials, the Physical Therapy Faculty Development
Workshop, Bridges Training (July and September), the American Society for Microbiology
Conference for Undergraduate Educators, the Ohio Association of Economists and Political
Scientists, the American Occupational Therapy Association’s Academic Leadership Council, the
Online Classroom Workshop, the American Occupational Therapy Association’s 2024
Education Summit, the Ohio Shakespeare Conference, CAHIIM Training, the Joint Review
Committee on Education in Radiologic Technology Outcomes Assessment Workshop, the Ohio
Society of Radiologic Technologists Educator’s Symposium, the Surgical Technology Educators
Conference, two Enrollment Management and Student Affairs Division Meetings, and the
Accreditation Council for Business Schools and Programs’ National Annual Conference. To
maximize impact, all faculty and staff who receive funding are required to share their learning
and experiences with their peers, further enriching professional development across the College.

Owens continues to partner with Ohio Association of Community Colleges to provide faculty
and academic staff with the Association of Colleges and University Educators (ACUE) training.
Each year we send two faculty though a year-long training on effective teaching. Though this
partnership, more than 50 faculty have received training related to effective online teaching,
inclusive teaching practices, and Artificial Intelligence (Al) in the classroom.

Over the past year, eLearning has played a critical role in supporting faculty during the transition
to Blackboard Ultra, the newest version of the College’s Learning Management System (LMS).
Their efforts included offering multiple training and support opportunities. Anthology/eLearning
provided four Ultra training events focused on Assessing Students and Gradebook Management,
with two sessions for each topic. Eight Ultra Transition Workshops were held—online, hybrid,
and in-person—including sessions during Opening Week and a dedicated event at the Findlay-
area campus—to guide faculty in moving from Blackboard Classic to Ultra. Additionally, ten
Ultra Office Hours were offered online through July 2025 to review the latest updates in Ultra.
Faculty also received one-on-one support from eLearning personnel. Throughout the year,
eLearning provided ongoing Ultra updates via email and developed new student resources and
faculty team resource shells in Blackboard, which were launched over the summer.

Linked [f}] Learning

The College is now in its fourth year of using LinkedIn Learning as a resource for faculty and
staff professional development. LinkedIn Learning is an online platform designed to support
employee training and skill development. Over the past year, engagement increased from 39%
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(as of August 26, 2024) to 45.37% (as of August 27, 2025), with 585 courses and 15,775 videos
completed during this period.

The most popular courses among employees include Writing a Resume, Communication
Foundations, How Managers Create a Culture of Belonging, Conflict Resolution for Beginners,
and Driving Employee Engagement as a People Manager. After aligning courses with Human
Resource training requirements in July 2025, the leading courses shifted slightly to Writing a
Resume, How Managers Create a Culture of Belonging, Communication Foundations, Learning
Git and GitHub, and WordPress Essential Training (2022).

Among students, top interests center on career preparation, including Writing a Resume, Job
Searching, 30-Minute Resume Refresh, What You Need to Know About Crafting a Stand-out
Resume, Writing a Tech Resume, and Preparing for a Career Fair with Artificial Intelligence.
Non-career-focused areas of interest also include Audio Recording, AutoCAD, Data Analytics,
and Cascading Style Sheets.
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APPENDIX II

Recommendation to Approve Appropriations

FY25 Invoices received through August 15, 2025
Exhibit 7 - Appendix Il - Board of Trustees Meeting, September 2, 2025
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|Supp|ier Supplier Invoice Number Invoice Date Amount Comments |
Annette J. Czech 1132 5/7/2025 3,225.00 Inadvertent Dept Oversight
Colgan-Davis Inc 8665 4/22/2025 10,284.19 Inadvertent Dept Oversight
Total invoices for Board approval 2 S 13,509.19
Total FY25 invoices YTD 6,737 S 27,894,463.07
Net % of Period total 0.03% 0.05%

Note: There were 3 invoices totaling $4,208 below the threshold through June 30, 2025

Owens Community College
Recommendation to Approve Appropriations
FY26 Invoices received through August 15, 2025

APPENDIX III

Exhibit 7 - Appendix Ill - Board of Trustees Meeting, September 2, 2025

Supplier Supplier Invoice Invoice Date Invoice Amount Comments
Number

Lynn Marie Curry 061 7/1/2025 3,500.00 Inadvertent Dept Oversight
OHIONET AR00001358 7/1/2025 7,260.49 Inadvertent Dept Oversight
OHIONET AR00002067 7/1/2025 7,500.00 Inadvertent Dept Oversight
Anthology Inc of NY BBUS-INV-003188 7/1/2025 8,240.00 Inadvertent Dept Oversight
Hylant Group Inc 480816 7/2/2025 4,696.00 Inadvertent Dept Oversight
Academic Impressions 675523 7/17/2025 25,000.00 Inadvertent Dept Oversight
Class Technologies, Inc. INV6708 7/22/2025 19,049.00 Inadvertent Dept Oversight
HireRight Inc G4166758 7/31/2025 3,063.71 Inadvertent Dept Oversight
Modern Campus USA, Inc. INV023166 8/7/2025 10,500.00 Inadvertent Dept Oversight

Total 9 S 88,809.20

invoices

for Board

approval

Total FY26 invoices YTD

483

$ 3,152,736.66

Net % of Period total

1.86%

Note: There were 5 invoices totaling $9,495.43 below the threshold through August 15, 2025

2.82%
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APPENDIX IV
Amendment of 3358:11-2-51 Graduation Requirements Policy
3358:11-2-51 Graduation requirements policy.
(A)  Purpose. A student is eligible to become a candidate for an-applied a bachelor degree,

associate degree, or certificate when the student has completed all requirements as
established by the office of the provost.

(B)  Implementation. The office of the provost will implement procedures, guidelines, and
forms which are consistent with the provisions of this rule.

Effective date: TBD
Promulgated under:
111.15
Statutory authority: 3358.08
Rule amplifies: 3358.08
Prior effective dates: 3/7/2002, 6/20/2006, 7/13/2007, 12/26/2013,

12/23/2024

History of Reviews

ELT Review — 8-4-25

Employee Feedback Period — 8-11-25 to 8-21-25
Recommendation to the Board of Trustees — Targeting 9-2-25

Rationale

A request to consider was received to align with the 2025 request to the Ohio Department of Higher
Education to offer the Bachelor of Science in Nursing Completion Program. Following the June 2025
HLC visit, HLC and the State recommend removing “applied” from policy and procedural language 7-
3-25.
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APPENDIX V
Amendment of 3358:11-3-23 Student Identification Express Card Policy
3358:11-3-23 Student identification express card policy.

(A) Purpose. The express card is an for photo identification for students and it permits access
for college services, programs, facilities and for the purchase of food items through the
dining dollars stored value account at the college. - Studentsuse the

(B) Implementation. The chief financial officer and/or the chief student affairs officer will
implement posted procedures and guidelines, which are consistent with the provisions of

this rule.
Promulgated under: 111.15
Statutory authority: 3358.08
Rule amplifies: 3358.08
Prior effective dates: 3/7/2002, 9/17/2016

History of Reviews

Former CH 3 Policy Review Group 2020-2021 academic year; CFO with new dining dollars program — 7-16-25
BAO Review — 7-24-25

SAO Review — 7-30-25

ELT Review — 8-4-25

Employee Feedback Period — 8-11-25 to 8-21-25

Recommendation to the Board of Trustees — Targeting 9-2-25

Rationale

To update the policy and procedures with the new dining dollars stored-value account for students to
deposit funds (allowable for financial aid refunds) for the purchase of food through the College’s dining
services.
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APPENDIX VI

Adoption of 3358:11-3-72 Intellectual Diversity Policy and Prohibitions of Diversity,

Equity and Inclusion

3358:11-3-72 Intellectual diversity policy and prohibitions of diversity, equity and

inclusion.

(A)

Policy statement and purpose. Owens community college prohibits any controversial
policy or endorsement of a controversial belief as prescribed in section 3345.0217 of the
Revised Code. Furthermore, the college affirms and declares in fulfillment of its
function as a state community college as prescribed in section 3358.01, it shall ensure
the fullest degree of intellectual diversity. (3345.0217 (B)(3) The college affirms and
declares that faculty and staff shall allow and encourage students to reach their own
conclusions about such controversial belief or policy and shall not seek to indoctrinate
any social, political, or religious point of view. (3345.0217 (B)(4) The college affirms
and declares it will not encourage, discourage, or forbid students, faculty, or
administrators to endorse, assent to, or publicly express a given ideology, political
stance, or view of a social policy, nor will the college require students to do any of
those things to obtain an undergraduate degree. (3345.0217 (B) (7)

Application. This rule applies to all aspects of college operations and programs. It
applies to all students, employees, visitors, guests, vendors, contractors. It applies to all
campus locations or property controlled by the college: online/virtual environment; and,
it may apply off-campus if prohibited conduct is in connection with a college operations
or a college-sponsored program.

Definitions. As used in this rule:

(1) Controversial belief or policy means any belief that is the subject of political
controversy, including issues such as climate policies, electoral politics, foreign
policy, diversity, equity, and inclusion programs, immigration policy, marriage,
or abortion. (3345.0217 (A) (1)

(2) Intellectual diversity means multiple, divergent, and varied perspectives on an
extensive range of public policy issues. (3345.0217 (A) (2)

Compliance. This rule affirms the public policy of the state, sections 3345.0217;
3345.0218: and, 3345.0219 of the Revised Code, including the following prohibitions

and principles:

1 Orientation or training courses regarding diversity, equity and inclusion are
prohibited, unless it meets an allowable exception criteria and an exception is
granted by the chancellor, Ohio department of higher education. (3345.0217 (B)
(1)(a)(1) The said prohibition cannot be replaced under a different designation
for the same or similar purpose or means. (3345.0217 (B) (1)(b)




(10)
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Diversity, equity and inclusion offices or departments are prohibited.
(3345.0217 (B) (1)(a)(i1&iii) The said prohibition cannot be replaced under a
different designation for the same or similar purpose or means. (3345.0217 (B)

(1)(b)

Diversity, equity and inclusion usage in job descriptions are prohibited.
(3345.0217 (B) (1)(a)(iv) The said prohibition cannot be replaced under a
different designation for the same or similar purpose or means. (3345.0217 (B)

(1)(b)

A contract with a consultant or a third-party, which promotes admission, hiring,
or promotion on the basis of race, ethnicity, religion, sex, sexual orientation,
gender identity, or gender expression, is prohibited. (3345.0217 (B) (1)(a)(v)

A scholarship that uses diversity, equity and inclusion in any manner cannot be
established. Existing scholarships must eliminate diversity, equity and inclusion
requirements. If an existing scholarship is unable to comply due to a donor
requirement, then the institution shall not accept any additional funds for that
scholarship. (3345.0217 (B) (1)(a)(vi)

In the event that the requirements to obtain a research grant conflict with a
prohibition of section 3345.02170f the Revised Code, the college may submit a
written request for an exception to the chancellor, Ohio department of higher
education. (3345.0217 (B)(1)(c)

Demonstrate intellectual diversity for course approval, approval of courses to
satisfy general education requirements, student course evaluations, common
reading programs, student learning outcomes, annual reviews, and strategic
goals for each department. (3345.0217 (B) (5)

The college as an institution will not endorse or oppose any controversial belief
or policy, except on matters that directly impact the institution's funding or
mission of discovery, improvement, and dissemination of knowledge.
(3345.0217 (B) (6) It does not apply to the exercise of professional judgment
about whether to endorse the consensus or foundational beliefs of an academic
discipline unless that exercise is misused to take an action that is prohibited.
(3345.0217 (B) (6) & (7)

The college affirms no hiring, promotion, or admissions process or decision
shall encourage, discourage, require, or forbid students, faculty, or
administrators to endorse, assent to, or publicly express a given ideology or
political stance. (3345.0217 (B) (9)

The college affirms it will not use a diversity statement or any other assessment

of an applicant’s political or ideological views in any hiring, promotion, or
admission process or decision. (3345.0217 (B) (10)
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The college affirms that no process or decision regulating conditions of work or

(12)

study, such as committee assignments, course scheduling, or workload
adjustment policies, shall encourage, discourage, require, or forbid students,
faculty, or administrators to endorse, assent to, or publicly express a given
1deology or political stance. (3345.0217 (B) (11)

The college affirms it will seek out invited speakers who have diverse

(13)

ideological or political views. The college shall post prominently on its web site
a complete list of all speaker fees, honoraria, and other emoluments in excess of
five hundred dollars for events that are sponsored by the state institution.
(3345.0217 (B)

The college shall respond to a complaint from any student, student group, or

(14)

faculty member about an alleged violation of the prohibitions and requirements
included in this rule using the process in rule 3358:11-3-66 of the
Administrative Code (campus and community complaint process). (3345.0217

©

This rule does not prohibit faculty or students from classroom instruction,

(15)

discussion, or debate, so long as faculty members allow students to express
intellectual diversity. (3345.0217 (D)(1)

This rule does not prohibit the college from complying with any state or federal

(16)

law to provide disability services or to permit student organizations, including
fraternities and sororities. (3345.0217 (D)(2)

The college shall inform all students and emplovees of the protections afforded

(17)

to them under this rule and under section 3345.0217 of the Revised Code,
including by providing information to new employees and to each student
during any new student orientation offered. (3345.0218 (C)

The college shall comply with reporting guidelines in the form and manner, as

established by the chancellor, Ohio department of higher education including
any violation of the intellectual diversity rights by any individual under the
institution’s jurisdiction and any consequent disciplinary sanction issued for that
violation. (3345.0218 (D))(3345.0219)

Supplements. This rule supplements and supports Owens community college rule

3358:11-3-66 of the Administrative Code (campus and community complaint process);

rule 3358:11-3-70 of the Administrative Code (campus free speech): rule 3358:11-3-11

of the Administrative Code (student conduct), rule 3358:11-5-52 of the Administrative

Code (standards of conduct and disciplinary process) and all corresponding procedures.

Implementation. The president or an executive designee(s) will be responsible for the

implementation of the provisions of this rule.
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Effective date:

Promulgated under: 111.15
Statutory authority: 3358.08
Rule amplifies: 3358.08
Prior effective dates: NA

History of Reviews

ELT Review — 8-4-25

Employee Feedback Period — 8-11-25 to 8-21-25
Recommendation to the Board of Trustees — 9-2-25

Rationale

The proposed policy is for compliance with the Senate Bill 1, signed by Governor DeWine, March 28,
2025. The policy was drafted to align with SB 1. A policy must be implemented by September 25,
2025.
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